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(■Ef) 4 TRwr wqiwq rsttirr rrwrr^rrtt 3rf*RFi4 3rf44rrti 

(-5=) “4rt” 4 3Tfaf4RRRft RRT3 Rlt^RRRr (1) %3T7pfa *R|fn(l RTOR RTRfat 4Nf 3444*1 4 1 

(yf) 44 r^vi» 4^r” 4 4 *frh P i n ? re toi 3444*1 11 

(w) "■^TTCT'Srt^” 4 RTORR W3T ^ SHUT mm RR^ RRTT 344 *r4 3444*1 41 

(^r) f44aRRftRRTRi4'4RRft3iRfR3444*T 

4i 

(ft) "wt ^n fip Fid" 3 34 4* 4 44 % rir4 4 3th?^ afir *>4yif4if 4r rtr 4 4 3?«w sri Taiftra 344 rh4 
3444?rt i 

0*) “^$4” 4* ftc#tRsRi Tnf^njT f :— 

(r>) rMwrN (-eq^RT) % 4 4 rt ; 

(tst) rs aprftr, *?Irr 344*tt4 rt *4ri<I *r4 w* rpr r*; 

(r) Wl RlfqqTRt SRI faffcpSRT RlfRfRl 3fr*,f4l*I 3R7W, 144*1 StlRiftR*; 3TRRH7I TR Rft R^ 3TRf4; 
3th: 


(r) 4rT % T^tTHT Rftm *E **1*4*1 *4 RlJ 3TRf4 I 

(Z) ‘‘^jf^t^^'' ^ 4t53444*ltl 

(■3 ) u ah4q i <T ’^firf4RR3C^) ( 2 ) sfo ( 3 ) 4'f4f¥$*e r* 44'3M 41RSRTft^wi®if4tT s444*r1 44***4 
44 qi4-q i ( l 41 *#ri f, fowl 4 rt 4 3R*n41 ^*q 4 sfr r4 ^rr *4 Ri*f1f i 

(^) “Hi^RrR” ^r arfkTBFr^ ^TT ^sfrd^rrft (RTf^ RTfR/R?^ T=fR/R>t 3TffelRR4t ^TT TRrcf^TfV 3^ 

RfiRFRt rt ri 4r i {1 r4 441 #i, tttctt-'Prit, rt^ 3?4 rs 4, 41 ’T+ft: 344*^4 rt ^4ri4 *r 3?44*t f, *444*1 
f, '?R% 3T*Ft*T ftftf RR 4 1 J«n^ RftT/R*41 ifllpKn f I 

(TJ) 44 344*n4'" 4 f4Pm 3«)( i ) -4 faPrffo g r41 4 4 IrrH 41 rs *r *444*1 11 

(r) “4*t ; t"4 *tr4r *fa Rforfopti % 4 e41 rftr4t*t. f44ftt4q4T *4 3Rpfn f44*r rr4 4*h 4t 

■*sr 4' fapRi wq:, 14 r4 4trrtr 4 34Vrr4 rt r.'4'rt 4 sro rRtrtf rtrt %rt ri4 rtni ^ 4rr 

srfvr^R ti 

(r) ‘‘44rr” 4 4^34131^ r4 rh Rte 3Tf4^T 11 

(R) ‘‘RIRtW^Rr’' 4 Yflt^4RT3lT l F'44RI Rf44R% 44 

(S) “Rf43 rrw" 4 rrb ^ i qi^q 4 ftrmR rh RRR RR°t ^?4 rtw 3rfw4, f^RTO ^ T^ei-il 4r 

3rf*™4 4 rri r iff, 3444s 11 


3RRTR 2 

.Rpj^Tfmf 34 t ^,4^14 4 1' w R4f^rPTT, f^rgf^Fcr, RfMp afrr^rRr^ ^mRa 

3. 3tffcRKTft4lf 34 t <4>4t4|R41' ^RT 

(Ri) -^hsp % ^4 r ■5Tr4-^Tf44¥ ^4 I^TT^nT f^rr -rtttitr : 

(1) TRJj?-^ 3lf4^T4 4 r4 

(i) '*4 rM 

(ii) r4r^t-I1 

(iii) <4»N-III 

4ir4 4r=irr % 44r 4 rs-iih W 3ra>R #n ; 
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(i) 3TftTRR4t 

(ii) MIPW 

(iii) 8)RW4R> 

(iv) RfreRRRRT 

3?t4 4^4t 34R ^O'lHi'i 3ft4 M^im, f%% R^sSR SRI RvRftR «wh % 3i3*i%i 4t 44RR-44RR R4 fqPiR't 

fspreiT RTTR, I 

(2) TTTJF^rdf^^ilfM 

foft%tR wf 34 %^ ftjfw-w-wnt, Mvw>-m-z?m; srT^fefw srr ftp# fa^rR, 

m ,, -5(ti ski 444RR4 % 'jq! jhI^m ^ mh'h-whr R4 fqPifJjNd Rpri WTf I 

(3) 44TJ^-tt 34tft^W4tTff 

34tftRW 4Rfar 34«rf^4ft7TWf\ 44^7TRTFR4-74F-TT 1 4Ri r4rr 1, -prer-RF-44S7IW.RT, R7lR;rf%R; 44%!T- 

RTFR1'W- : R T RT^ R Rf Rlfl , 14841 Rt£ sfa t^RT 34^4 %RRT, p!T% f-T^TTR. RPRRt 41141 %RrTR 444RR4 % 

H ^ 44RR-44RR R4 ftptfc'y f%RT RTT^ I 
'* . 

(45) F44 faPlRR %t t%4lt Rt RTR RTT RF 34R} R4ff RTRTRT 3TT4JRT f% R54 % f(R4J 34fRR>lpRf RT R T 1 RlfTRl % 44Rt TRRRf 

RT RTT F4 44RR %RT RR?f4R FtRT 34%84R $ I 

4. 3TWnf) aRtfwft' 

fR ftfiRH) P) 3)r(((^y Prx-H yffl^c^ RKt % Ftit ^ Rt, 34^484 4^4) 44/HI-R RT fafTTRT 31-jijvil % 34tRR)R, %) 4T4TR-4TRR 
R4 Pl^7IR> H^Sti '544T RTT4t 15444 %ii|i^ f%4?l R^vi RT RftftRfR 4t I)H cH % R*1U (%Rl RTt fc-lPlRitR 4)'4 , 1 34*t4/RT 

34#R4R 44R4 % R»f "% 60 1%T 3P#FP Rp 34RfR % %4J FRO-t aftt/RT 344RTR) 3TTRR R4 pTRlPTR RT4 44RTRT 11 
R4Rt; RF 'ftF FR*t attt/RT 3T4RTRt 3TTRR R4 Pl^PwRi RTRpFRT % W44i 4> %) RmTift | 

5. 4# 4tRT % PR^foR 

(1) CR frw I M % 4TRR '4' 3T«TO f%jf%V RTfaTRlft FTRT1 rRriRrT % 44RR R RFTRR'-RRi f-4gfRR RlfRR.RT FtRT I RTR, 
RFfa-Rp? RgiyR-R RT % R?( R4 4^ RRRlfl R Ft, Rt Rv^RtM % 4TRR Rt 34U484 fa^PRR RTftR4T4t FtRT I 

(2) ^R444Rt PTRf^RRTfRfRRR 4 RRTRRRfRR% fVlRTR 34MRRR^ RI4T 29 % 34^44T4%RClR444RR4"5T4T RRTRR44 
Pirr) % 3454 TR R)t RTPift I 

(3) fR4R4t^RI^' 34RRt RF^ f4^f^ R4 R4^R4 34fRRn4t sfk R^RRl ^tfR-^T R^R PwfftR RT Hl-Rfll 3W PrPpwi 
M lf^Rilit ^ 4R4RRI (fR4R%44) RRTR-RR TO1R R44RT 34TR7RR4 FtRT I 

(4) (i) SPT^rlT—^441 qit^ Rt 1H 4fRR, 

(R4) pJT4T% 'ftrRt ^rf^R % 44TR fRRTF f^vRT t RT fRRTF RT4^ R4T RRK fRRT t, f^4TRR RTrWr ‘RUrtt Ft, 
3TRRT 

(45) fSsrfFt HRp/MpI % 4jftf^ Ft^ ^Tj; 4ft, tRRTt 'srIrR % 44TR fRRTF P4RT Ft R4 fRRTF RT4% RTT RT4T4 fRTRT Ft, 
RRR RR 144 t^PRT Rf -fFro; RJR RFf FtRT : 

TRrg I^r % -qfr; f^rjfRR RTfRRR4t F44 RTR 4t 44^ Ft fRT ^4TT f^RTF ’'SErfRR Ren foRJF % 3PR R8T^T4 R4 RTT 1 ) '7*ftR 

iR 3TRPfR 34^R t 3ft4 RF fRT ^RT RT4% % 34^4 34TRT4 Rt t, Rt RF ^44 tRRR % wH 4t 4JR ^ 44 RkTT 11 

(ii)Ffaon 

^RTRTtRtRT^ 34R^RF#lR^fRRR4 54^34fRRTT4tRTR4RTTft 34^415)-11% 34^44R 34RRt ^qiP^qi f^RfR % Rlt 43RT 
RtW RRJR RTtRT I 

6. ^trRRTR sttl 

ftrPTRR 3 R fi^r^lR ftT# Rt 444JF iRRft Rt RR R4 fR^RR 34fRR4T4t RT RfT ^RRRTR, RR -3^ ^RRlftTRT R44 

3T5TT4 R5t Fff r ft‘, RTt 34fRpTRR 5Tt RT4T 17 Rlt RRRT4T (1 ) % 34Rvifl %R(tR 444RR4 HT4T 44RR-44RR R4 f5fRRff4R RTf RRR, I 

7. ^WRrr'OTT»4 

^RT^f -Pr^RR iRRtt Rt 45qfRR Rp ^Rj, faj; RTT PfjfRR % 4T4RTR % fRRRRt T^R TTRf % 34^4444 fRT44t Rt RR R4 l^t 
%T tPT^ 344% ftRt^ RTl3 % RTPt ftR44 5f 3444^ Ftnt : 



4 


THE GAZETTE OF INDIA : EX TRAORDINARY 


[Pari III— Sko. 4] 


4F f% #% 4F %% 44% #77 % STRIP-7 %’ #‘4 5 :J I TOl %, 4T 4^ 44 1# 44 47R 3ft? •*?% 4F3 4 # -ert 4737 

#f fptt i 

8 . 

{ i) t#=m %' #4 frp?T atErprI % # # at#? % #" ##7? et t# t# %## #44471 ^ttt TT 47 # i 
A?## 4% 37#? % f# 44141 4TT 77%rrT I 

{ ii) ##471 71# % T#H if 1%# 47)44 44)-in 4i44l'0 447 # # at#? % f# #%# 44 7# f#) f rofar 
#44471 4Kt 7T #)% % JT#?41 44 37#? % 1# 44147 471 #477 I 

(iii) iTSRR #77 4 #)Hn #*74771 1)47 # 4?) A?#? % f# ##77 47 7#, #% ##771 -541 -0: 4#) i 

31#*T4? 4ft 3?#7 % 1# 44141 41 77%41 I 

(i\ )(4?) fhfTTTT 41 Af#T74 4# if #% f-TJ^Kl 4)4414 44? # 4% 3T#7 % f# 4f?#7T 47 7#, f#f f T #ft r 
#*14,if) 5171 T7: 4#) i 3## 47 37#? % f# 44T4T 4? 4%41 I 

1.41 ) 4414^4 '44') 47 4t)0#l f### 444 if f#1t 45 41 4#47 14)4 44% 45; -$ : 4ft 37#? % f#r ##77 

47 7#, 1#) frjf# #*7474) £171 #7 4#) 4 Ar#747 4% 374ft? % f^TTr 45741 4J1 7744TTI * 

(V) f#r) #*1477) 41 T##) % H# if tI## 44 31#?, 44% 7JTTT 77) # 3T4T4K°I Tgjjl # 4T4T 447 411 %#4<i 
#*14771 4% 714 % 477 3T#7 % #17 7447 47#T4I57 TPT4)W447 # 47 3Epf4 77141# % 3457 477^ 44 71%% | 

9. Wift*<UI 

( i) 4f% f%)jf44 #*74 >t 0 44 7T4 %, 1%4l 3Tft?4Tff 4T 4>4-'-?l0 % 374% 4ft4f8j4 774)4444) WT if tjf) -pf) ^ 74 

37ft7447f 4T 4)441-0 %t %47 %f *44) if «?T4f 477 ^444) I 

(ii) 4l4 4f74f?ffT 40 44?^ 4^ 3T4f4, 4I4 %)^ 4), 77f44 4fr4ta4 %f 3?4f4 % rffTFT, f-T=rt%1 4rf477T7) %t 44 TT4 4) f% 
3rft?4)I7f 4T 4)44l0 444 44 47 7414)4)74 4)" fHlJ, 447J44 44) %, 4) ; 

(4?) 7fft> f4^5F4 f%4,477 3Tf4477t 4T 4)4“4l0 % "4)4% if, 477%t 44)4 44?TT^t^ )%f^77 7^77 3744) T447 77431 if 44? 

44fi 44 %T4 %F7 774T4T %f 4)T 774%) f I 

(73) %47 47t i)4T i| 44F=T4 f%4 441440 -37f4447) 4T TiO^lO % 4144) % 4^ TTff 44 47 4P4I4ffft) 1%4T 41T 7477471, 
f%77% 44 441-44 f%47 441 411 

10. 4)1%7T HPT 7T4T 4ff 774if47 

( 1 ) (47) 4?^ 4l 37^1447) '4T 44^417) iWO 7?f5i 4T 377^1 4T)7f 4 74T) 4T 747444 ^ % 314% ^0% % 4% % faffift) 
Wlfi-14)l0' 4% tefTSTD 4<4 if tjjf 4ff27T f%r f^pTI %47 3T44T -l)°7)0 4Ef £51-5 77%4I I 

(73) 4ff%77 40 arffaRT 374ftT 177 4447 #ff : — 

(i) f%7% 37f4447f % 44# %' 4f4 4F)%, 3%7 

(ii) f%7f) 4)0417) % 4177^ if 44? 71#) 1 

(4) f%7Tt 3Tf4447f 4T 4#4T7t '574 T4-f4f-T44 ( 1 K73) % 44 % 4T4^ if, 4% %47%) aifTT^ff) % 44? i, ^77% 3T%%4 
4tf%77 4% 3T4f4 % 471% %74 % 47147 7474 44 754414 4R4T #4 I 

(2 ) 44-faf444 (1) i 3T#%4 1%# yfd^M 414 % f)% 44 h) 47^ 3lf4447f 74 4?%417f, f%77% •STgTfTTTifil) 
4)l'44l%4i 7#44 $, f4^f%T #44171 % fc%734 % f%41 %41 4% #4 t# #7777 ,375)747 747444 4^f % 77%41 A# 

31 j,? lPl f'14) 4)144#Of i) T j% 414T?^- #774 ,37)t?447) 74 4)0414 5T71 f%4 441741<144 44 4^ 4) 7T)f#( 774 447 4414) "#f 4147, 
44 4417# 4574 #4447) 7F4 #747 4 44 #41 444,1 

WJ4fl440) 

4f% f%?f) #4447) 41447744 44 f#i f4 d 4?7 f#) 741 ^ 4144 4E 44741441% 44 %)^ "ifSTi )#) #4777177^77% 

f#?) 3T4Wf%47 44%#%% 44) 4 44 41%, 7% 4774 #44471 ^171 3%# 371#1 #74 f%n #) 7)41 ^7 Mi44 % T#R % 

f# 471 #t7#1 41 4)%4T7i % f#4 ATJUll## 44%##) 41) Hf# 4T7T14437771 
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[MFIID—'S«5 4] 

11. atftwifadi afefemfmjffe 

(1) fe$ fet arffenmr m 60 fe fe amj gfe fe) m feni-fern ^nr ; 

-> 1 Z % ^fef ^TT% mm^ mT-ffemn ( 2 ) fe nm nfeffe ffem MK11 fenffe igRT ffeiTftn fferci fe) m, 
■aM ffenngnR fferfet afefefe m mfenra fe 55 fe fe ang gfe fe) fer nm m fefnrfe 30 fe fe T$m fem gfe fe) % , fe fe) 

nfe fe ftfe fet mm fem-fferf nR FWT t : 

mnjn? fe) ffer ijn^-tfwfernmi fferfe) fe) fennm)m nfefe fe m Fig ti nfe fenwqTTT, mnnnrfe 

rnffenfe % ■Rife fe" nm fe nm fe fen nfe) fe nrfenrfe fer nrnfe fe gm nfefe wfe fe ferffem fe* fetffe n fe fen wg m fe 
arffent nr nrfemfe fe mrfer nfe) arfnnmt fer mfe 3 fe nfe) % nunr fe nrfenife % mfe fe* g=rr nfefe % nmn; nmrfn 
n fe fe) mg: 

mgi,nr fe ffernn-ffelnnn (2) fe fenng nrnnrnfer argnR arero fer arifennr arfegm arffenrfenr nrfem fe mrfen fe? 
mfefergnrnfe)fer fem anni) % fefe % ffes ntfe fe %ffer amnrfemr fe nnm t fe fer ar* m fe gn ffefe nr fefe fe nfefe 
fe amffe % fem ffefa fen 1 fe fe nf ffem fen t % arsn^ g^r fe nrn fen mrfeffer nfe t, mr nrnfe fe* fefefmr 
arffennfe nr fefe w m? fe ww nR fe mgnr, fe fe arfer fe fe fen fe n ffem fe 1 

(2) amstf fe % nm fe nm fe nmnf mfe fe ffefen -fe^ nfnffe nn nmr fen, fe ng gnfeyi nfefe fe 
w-ffeffenn (1) fer arggm ffefet ferfe nr nrfenife fe femfngn nn ffe ^rmr nfej nr fe 1 nn fefe nrfe fe ferfe m 
nfefe % mfe fe nmn-nnn nt nfernr fefe fe ar^nw fe ffefen fefe 1 

wfefenrr 

wtfefew^fe 5 H%ffenF fewrtnrfefet, ffefen^-Mnfe^fenfetnrferfe, femrfenfe anjfe 
fe nfe nfe % ffefe fe% % fefe fer ferffer fenr 1 fe arfnfef nr nfefe fefe; nri? % fem nfe ffe fe fenn fefe 
am fe arfnfefe fe ang fe nnnr t, nrr nn nfe % afem fe ferffer fen 1 

3T®anrar3 

fei-ftcfcfe nf^ 3 nr, nfe-fe "fe 

12. fer-fent 

fer ^Kr few ferfe nr fefe % fen ^ fe mn nmn-nnn nr ffefor ffe ng n«nn nr nfef nr fer-ffei ffefcr 
3mw mn'ii fe nfe fnnffnr ifel f¥fe fein 1 

13 . fefedl 

(1) 'fernn-ffemn (3), (4), (5) afe ( 6 ), %mnnf nnTfes ski nnm-nmnnrnRt Inrgngffent gnnFtffenf % 
arwrfer arffenff m nrfenft % nfenr fent % fnrn gnnr qRoom "fenni nnT nfei % amrfe fepi-nR fefen fem 1 

(2) ?n qR'om njffet fe fer ^rn PWRi ffej, nn sRifei nr gfew fe mfet gn a-^ amrm fferr 'nTgnr n*n 5^ 
arffenftnf nr nrferrftnf, fen fe nFmr fe % fen nftmffe ffen Jiiy,‘n 1 

(3) (nr) ffeftfefenTfemmnfenrarfferfenTnfenfefenffenrfennnTnnrfefenrfemrnnnnfeffeffe 

fe nfenr fe nrn^ fe fe nmfe 1 

(nr) nFT nnr fefe nT few fe wr fenr ffenn nfe fe m arfnnr nfem arfnnrfe m nfenfe fe, n^r nnfe 
fem fe nnm nnfe -^nfe fenr nfer fe wi nr fern fe -anfe few fe nfefe fe fe nmfe 1 
(n) n^r fefe gfenff fenfe nr fepmm fe nmm fem ffenrc nfe fe nr arffenr nfenn arffenfe nr nrfemfe fe, n^r ^nnrt 
nft^m nnfe fenr n$d fe fenfe nr fennnn, fen fet wmr fe, fe nmfe fe" ferntffer fe wnfe 1 

(4) fe gnfe fen arfnnrro m nnnT W’ffi ffer fenmn, anffenr nrrfe fferm, feffen nnrn, fe ffefe fe ffernr 29 arfen, 
1980 fenn fewgnr. 2/17/79 am. am. fe. 'sro nftmffer fenrffei fefe fe fefe w amignfe fenfent fe fenrfe fem 
fe fe, nren nqmfe fe gnm fe mrfe nffenm fe nnm w fe mgfe ffe nfe gmjfe fen arffennfe afe/m femnm mnnfen 
fefeg nran 3rmnfe fe gnm fe" ferns fen fe feffe nfef fnr nmm % ffeinr 22 nrmfe, 1991 fer nn few 11-3/90-am.amfe. 
(i) fe fetnr n^fer fefej; femi m fenrnmr fer nfer afemfe arfnrnrRnf m mfemRnf fe mnm nffemn fet fe 1 
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(5) ffa###infawnnfa'ffa#faRfa'#fa fat WRfat^fatwn^nfa^Pnr 

% unn anfat arffafcn "tnr % mnfa fa fat ■^mr# i 1% #fa ymi-4 in snrftpi m# ffan ntr ##?# m i nfatnd 

$4i fat ®n®rfet (fa u tot f tti n^fat nfai is fat nfnif’7KTnmnr#infa 3TT#*ffai fat t<p^ ##rm anfafan fa# % fan; a iry nfaq ? 
3 W fat# ffan f*fa 3 T'»#fafa BRT nTO ffan ^ fafat % 3 ppiR ffafaf# fat TOfat I 

14. TT5fr==TfrT 

nr# ' c n^t^TRrqt tnr fa 7#fafa fa fat ^infaft #r fatt # arffarnfa m nfamt ffa# nn in wt fa Tfafafatr % ffan 3 #r(>r- 
7 i? %#nr fa’ arffasnffatf in A) 4 -qiR 4 t fat itfuftifa fa-sOn nu+.K brt srffaffatH fat ^rnr 29 % anjnm; tnR ffan 

TTt^ ffa#) % 3( jPk fat 'JlIM.'ll I 

15. yPTH^T 

fatt ffan 3TffeT^FTfl m tfa-qiO ffafa 3#8mjnT "3^1 ## in fafl-M-r fa perwm fa wf nr# % ffan fww ffam Tpn 
iff inTO^n## ^n 3<!faTH fa TTOfanm ffa# ffaRlti 3T#fa in 3R7en faffatwif T$fa % STtz##’?ft J TO ~3fa ffan fal fek far 
WTR fa «w4 s H<'l in ‘rRfaw fa ffa# # mm yet it (Ho fa^u nn T-lfaoi % I 

3T«qra4 

■34T^mT, 3t^>iifa4 tjfa 31tft<rt 

16. fa# aifacErft nr fafamR #t faqr fat ffi Ti v i 

&rfa4> SlRl^lO ^TF <t)4 , 4l(l 4fa nBT ^4*tiiRrl=t) arffasfflfa in 4)4’t# fa r ll #7 dkfat faint?; fafa fat "SI^M fat vii## TI'H um 
4fa fat 3sfa 4i#4k fa zu ^fafar in oqffar#, ffanfa ^i^r-Rc#, ffaki# in ffa# u r fa zA nsn T Pit # fa Rt^vii^fiK ^pptt #7 
WI^P WSWfll ^TTI 

17. fa i mft# 3 T#vft'% apprm^T^Tfa^ 

^r TrrElip arftra# in +4^ik1 f«#m4f % sppnr 'wf ^ttt afht •snsm sTgnrm '^ttt ir«n ^tfar in Tsrf%iff 

5rt wn-TTW nr fi^r Trtr 37 ^' tpr faWf 4 t st^mihh ^^RnT, fai% -^qTq-faRT, Ri'khI ^n fafan 4 ^ tot mi ^ 1 

18. snimta^ «!*»i ijiRit'i 

■Sr#!?) 3TfanrR n «n4^i0 3n% ui?^! % ^ #4# wiT % ■nprof % "4’ ^ 4Pr4fan imn; t^it #t w Tn 

3T5t^tof ^ Rti41 ‘Fin'll ‘h y^ifFi ^ifl ^11 'Jiini % f4v41 '^Ffar ^n T?n % fa# ^rnfa# tr nif o4) npT i#nT, ^iji 0 ^ 
^ -<)if4 o t) "m in[4 { t)< u i 5 RI Oh 1 «h<,4 % Rm, ’*trzt T nft ■rt ^4 n't) -*4 ^ft°d stRw# bki smr ^jifai t jti «t»# 

% ■'i 'w ^ 1 ^ Tjfar tp# % fan; ifafa A. i A 4 fam nffan 1 

19. ^fa-far #t ^ 

■5R#^#fan#in ; 5n4^r#^##7T^PH^i# f4wTfa^faTT#T^fa^rrfan'i^iT4%faTT, 'TOwsmci^faiTn'ni 
3 #i«t)iR 4 f, fan % wfaf % ■?tt«t fan-far 'nfal iwn H?i vdmi< ffasnpn r# Tn nr «im fan 1 

20 . 1^, Rfa# 3iiR;^T 

# arfferanfr 'nr 4 ) 4 <71<1 w mffamfa fat ^ pti^fti fa ifan fan fa 4 nfa fa fafan fa far ^n \ffaft in r^far anfa; 
fa fan fat^ # ■faar n# fan fafa: fa# #j[fa fa ffan fafa ffa# nnmfan m innnn# fat nnfarffan in M^iRm wf fafan, fat ^nfat 
Tpnnfa 8pmT fa ^ntfa arffann fa # 1 

21. #faBFrrfa nn'n#^^ wrfafa^nwin^gTniTinmriyif^ -^TniiTn^Tfafa' ^rmncfan' 

far^ # #fannfa m 4)4 ^k1 w nTffannft fat nfa fa^fat fa ffan fatt # nrfat ffanmnn, fa^MR in nnfanm, "4# w 
famfat# fat in arfarfamr, fat f#<bk, "nmfa ffan ar^fatr in ttft nfaf fafan : 

fatt afafa^nfa nr nrfanrfa fa# fanjfa fa ffan ffa# kHifatn m t#nTn to w arfarfro - 4 # ai^nn nnffafmr, 
4)knrk4), iTORnffanr, #pf#mr, 'tt#fanr J mffanr 3r*nn wmffa^r h^Ri ^n amnffarer t# ?nf fa arfatn Tnfa ^n wt ■nron % 
ffa 2 R# 'nRfa imfa?r#r nnfa fa fatf 'nroi n nffa : 

trrj 1 ^ # ffa ~m imfa far m wn fa nfaf fann m #t TOn to nn fam fafa rw nTfarot nro %n nn ffafa?! ffan to; i 




[ HR III—7SR£ 4] 


prpt wr : prprt 


(i) oiftcwO P q?M % HfiPT PT IRRI mR; ft>41 “iiyu. P (Wi+fl =tii<i«ii< 4 WTT ^ "^TT ft>4) 41 hi o441 PT 
p4)vm up 41 pt FiFri % '^tt phpt hpp prt $ ni pf THpf 4 p pit <Ru i 

(ii) ft4l sil m i y44) P p4t?R TJ^THT %4t m% hRp< % ft 41 IRRt % ^-qiftcq 4 PI PPP % SlpPriff, ®nPT 4 

MtSlHOi % RrlU, HPH °n<,4 % Pl4 Pt FH 3H ftft'-ii PTT *iiii 'JiitRi I 

( iii ) Pl^ pftlpllt P «tl4ll<l 4ft pf <j4 H^O % ft'll 4fl 3lft 3lftoti|Ron otftft) PT ft 4 51 °Ih 4 4> f4PTP, {ft 4) 04 
4p P JH'■'-i P4il P, ftl4 shH'fl 3Tf4fftR, 1956 ( 1956 PT 1) P cicmi 4 ! w'jn fft4l 3R? PT(p % pifft i.Rn^fftci «h<ii ftfftTTT 
t, pppt PTfaftqp ypftrii % ftrg fft4t rpkO ufaftr % 44i?tPRf ppfa pt ppp 4 hr niff 4 p : 

HRJ pf$ pfapRt P p4p4 arfpftpp, 1912 (1912 ^1 2) ^1 flPRP P^P fft4t 3RP PRJH % 3T#T 

ifpl^R fft4t 041 mS ITfafp %, ftt 4lUI$4 iftlRPRI srfpfapp, I860 (l860PT2l)P7T?WTP|p1ft4fftfa%PPlH 
<ftl4tjl^6 4t PT fp4t RftlfftlPi ^flift'ti P ‘4ft i w<l 'Hfift % iftif^ftRi, TJPifH P y^R4 HR 4 Trim'll % I 

*(iv) PflJ pftpKl P ®h4'Ni<) P3R 7TTftpi<l pf 1 j4 M3 j 4 ftp ft>4l <yi4jift<ti 4lP P yiljfft *4(ftl 4 -3«ft ftrg 

5KI fpg PTJ fp4t PR % PCtO Pif^ 41 61 TPtPR 151 ftVll 1 

22 . RftRpft p p4rt4 pt arjpfti ftp; iftp ifg4t 4 apjafftm ^ Tftrr ^r iRfmfa 4f r ^ftrt 

(i) °Rt^ 4t aift^Kl rt *h4 it ii<l prsiFr yiftoRid ^ 3T^Tft ftuj ftn ^'-^41 ^ arjTf^ro -nff tWt siVr 'f iff 40 m iff rt 

j42Mi rfp^ "4' Rgftm f^fftwn iptm ppt % ttrttt ft^I aTg’lfteilT i 

(ii) ' z f?r^ srftMii'O rt ’spftnff, Tiff ftn ^ sryrfft-RT 7?di % rt 'trO^<^ 41 ^ ^rftrai thmm ip^ ^^40 

Rl <?fll % lit ^TfT T^rO RI aiflRT HMM d<t> RT < 5 4 3RTft4 % ftu( +1^ 4(11 R4 6i4 ^ Miff fO'll 3^0r 

W yift=tii4 5KI "3R RT «(i[ftl^ “Rt ^TT f' I 

ripj ■’Tft wi ■yiftRird Rg^: ^f fe 3ifkr«fird ^ <»)4-Mi(l %ff R arggftcm rt aiftw ^ff "4 prt "iff '3^%' 

ftTM^t "4 wi Rfiirw^Rggf^ifir^T^TftiRrigff'Mit sr^isO 'wr wp t 3RRft*rftRi aiftw 

IJJrO ' J ^?r l4ft-l4 SRT ftplftRT ftiRT ^rrci 1 

23. "4 'UllJ'l <511 

Rft ^ Riwff RT 3R1 RTR#' 4 -?TR3T TTRTff R ^t'lRf RftRIRO ^T 7TR3T W*R1 pftl t ifr ^ R»iai 

■5(4 ' C N^ ^'^ Tr HI gWMM 00 W -=TFf IRuTT I 

24 . otptt aftr h pR f4l*r{ i0 tri# 

(i) 41 ^ RftpRiff ht 4>4mk1 h 4f w4 ^ % ftiiff uw if ht 3T*rfa**T aiftraift ri ^)4^ul "4 ^ tp: pprr 
3 % # 3r4 mRcik % ftnff rirh ht amf 37 ft ^4 pi t 4 ftpff sri ^ifpi Pf pipt tbTIpk pt 4 Pf h ft 1 

(ii) pf^ arftrpiff pp4pt4 :— 

(1) pff ^11 P HTf TpTI P_T$P #f % fen ■#? 3MiMlipil; p 

( 2 ) p % pp-ftp p rtsip, #p 4t pp iff, wrei p appai wr 4t pf^ wf p4p i 

W-flpiui 

HT ftfPPT %ftp “^P" PTPlt 3l4 t, Pt 7^5T3#PP 37ftfpP1, 1961 ( 1961 PI 28) 4 % I 

25 . iprpf, tfpif 'iirR? ff n^ppifr 

^ aifi-TOTft p p4pff fp4t rip % wipI, pipit, 'aRt'jfpfr p fpRf fpw pf pigpf 4 n^ipft ■^f pip : 

-q^- fqftqq fpxff PH 4 fti4f pftplff P p4pTt pf -spR 1 t 4% 4 3Tpff ftrf44f PI PPiPP ft4^l PR 4 4 p4 
PP1 15 I PP PTPTTI 
pn4tproT 

fppft 4 rjt % Tppf, fm4 p Hft’jRrqf p fp4f fpR pf pg, nfr ppff-ppff ph p ftpn pri th ftfwr % pOiph 
% r ftp; irg^ppf pp ptup 1 

26 . p4 i44 3tr44pp Ph^viT pt uft^R 

( 1 ) pff 3 tRtpt4 P p4p4 rRw t I4 PH 4 :— 

‘ 'TFg.Prf P*-wnft p p4pt ftfipR PProq, 1912 (1912 pi 2 ) p iram fPrif stp ptr P •'■H’R ififtftii fpqfpft «s<hi(l «ft(i P, 
p RpRI TfpRtpPl pftpTPT, I860 (I860 PI 21) P 7TFPPITRS fP4f fafa P -HHp Tfpft^P P qi fRilpmqp, Sulf'iPP hOh^kI P 
ifmOftip ppP p tpri 4' mp 4 upp % 1 
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(i) f"F>Rt RRld RT RT sta % P44l 3TRli'tR SlfR'+tftl "HT rt [rhI DA q4pttl, c-iPwAT % FIR, RRt RH-lt RT 

4WTfT, q$ Pt'iPio ?tRTR’?'r, f^HR^RTR <?«ti Ril crii-^i fcqqj?K?f, *T'4 Ref 4|>n RT 3 tmD HRqK% lRi4l Rq+R 
RtI R)4 RTf 3 i;jrRi R?f ^RTRT 3RRRT «ch R>T RT aini Iri 4) iftRRRR R>t iRiRl *llf4=t) RT*RRTR RT?T si4'li I 

(ii) Pt)41 fAstfl % HH<rl A Hfecnlq^ "FT fW/^+H rA o 0^1-0 % RTEA A T JTl RAE?f Rprpf % f^TH RR % fRRT wi*hl, 

ArA rt fRTRt 4f w rA Rft'jftiRf rA Tafl^'WEgn R?f rArt i 

(iii) f4^41 At 7TRR ^i 1J i 'i$1 P4 11 L 

(iv) qfRT % pA4l RTRRR7 rA Pl'Jll "4" RiA rpT AeT RT (A Pi EH rA, ■HTEiKt ^i u [ RR RT fRR?f 3RR RrrRfT‘^jlTr*Tt 

rA o{lE _l tHl<sT 4* 44 4N3 ei A cqfAci'io 4 H-Ae RTT l4l «sl'll I AA 

(v) WT TTfRRTCt rA ^ applA % fRRT smt fAAf tfw A AsAt 3ER ^RAkT RA 3T[f£tRT RER<TT3A' eA ETtA 
Riff ART RT RR $f4™ A PtH-l) eRpW EE tfffT'jfcT REA % Pl l T EREE RET ART : 

RE-J RA; 3Tf4RTTA RT RtAetA fEETT foARTI RT PlAf f*TE 4 Pel'll «qiR eA EH TRET RIHI fAERER 3lRRl4i EiA 
A T-TRETT % RT EA A ETETET %, RT fEETf ETEEfERT tRtMld E> RTO RRTRRTRT tAtr ETETTTT % RT RRR fEETt fEEf 
eAriA eA ERR 3TffTE A TTETET A : 

RTEJ RTt^ 3lfRR)l{l R)4Rlfl f%RT ^ifl RFRTTR RRTT RtHT^t "4 ^i IJ l RRT RR RRRTT fRRRTT RR RRTR Rl RT fRR 
HFRTTTl RRR RTRRfst RiT RR HRFT RR^ fRRTt 3RR H<;*R gm f^R RR RRT % RRTRR R RRRT % I 
( 2 ) RTti *ft 3TfRRTRt RT RTthrrd RR% fR^ft RTTRf R?T RR RTR 4 fRsrrfrTRRR RT RTRRR RRTORTRT 

R RR R% I ^RTT RTfRRTT^t RT RRNnfl RT RjRRRT RfRR RTfRRTlft R?T 30 RJR RR 3T fW'RT RTT 3TRRT T5RTRI fp4frr RTT fRRTRT 
^TRTRRRR^fT^RT 3^ fRRTRT 4 3TRRt fwfil RTl ^RKR % feIR RRTRI RTT RMT3 RRRTI RRT aifRRiTft RT r4ri 4 RT ER fRRR % RRR 
ftRTRT ^TT t RT Rt fRRffor fRRTR RFf ^ RTRT RT Rl RfRR ERR- R^RT % 3RR^ 3RTR RJR R^JR R 3TRR4 7RRT t RT RRTR % 
fRR f^ l RHli. ' - TR ■JRRf^TR 'Rl’-fl'HR 4' 3R^RR RRTTT t, R#RT fRTRT RT RRRT 11 

TR|fcJ|4)<U [ 1 :—TJR fRRR % RRfRR fRRTf arfRRTRt 3TRRT RRfRRf RTl Rjrrft RR^TT RTRRT 3RK RRRTf ^RR ^RRTR Rft 
RTR Tgrf^TR ^RRTSlf RTf TSTRRT, RKR RT? % T£R %R ^ srfRRT f | 

rMI^iJUI 2 :—far# RfaRRT 3TRRTRTRRRI ^T wfa HRR % RfRT Tfe» | MPfRR FR RRR ^ 3RTR4 RR?TT RTRRT 3RTCRR% 

RRTRRl RR 3TR%f4 RTT^ RTRf ^1 GIFT "4 RJRt m ^RT R#R ?RTT t % R? Rl Rqf 3TRfR % rIrt RjR ^ RRR R?f ?IRT I 


27. RRT, Tran Rftr RETiRR EERffr 

(1 ) Rt4tr? RfRRTrff STRRt R?oft fRRfRR R( %RRR R RR RqfR ^ TTR RRRt RlfRlRl' RR RRRI3R R RRfRR 

RR fRRRRf RRRR RRRT : — 

(R7) RRRT RIR fRTTRR R* RTRT RT +R l fH<R RRftRTRR^^RT 3#RT RRRT RR% RTR 3RT% RTR RT RRRr RftRK 
% %FfI t[T>R % RTR 4 R^R RT RRRT % RR 4 RlfRT '3TR7^r RWR; 

(73) RR% RIR PnilRd 4 RRT RT RR^RR RR R RR% TRlfM^ RTrff RTRR% RTR 3lf%TT RT ’’TTfRI tlRT 3fR 

RRTRl, f^TR% 3TRrfR 4' RR RR Rt % ; 

(R) RRRTRTR fRRRR 4’RTRT 3frl R’RfRR RRR RR%'’RTfRTR RTRT RTRRRT'5RT 3=ff%RT RlffcT 3RRRRT RFRlR ; RRT 

(R) RR% RTR TRR^T RT 3RTTRR RR 4 fRR -^wf 3lf( RRTTT, RT7 3RR RffRTR I RR^, RR RfV-t>Kl % RTRN ff, Rt RR 
^nfna R?t RTR ftfRRR ■RT^lff, ^fRi 4 A^iri RT, r? fRfRRRt % rtrj ?T4 % RtR RRtA rIrt: ?R ftfRRR 
RTt Traf % 3RJRR p337 ' M | RTtRT I R? Ir^J'R rAtRTR RTf RtNRRT RtT RRRT'flf RTT RR RT7P3 R7l fTRfTT 

% RTt A' #ff RR R R fRfWT RFJ a I 

(2) RtRRT 3TfRRTKf rRt rR RRr4 % 30 StRr R R?RRRr4 RT 31 RtRr 4ftRf?%3RJRR SRTRT RTR RRRR^RfR 
RTf TT37 fRRTRTf Rrt RTf RT^TT RTtRT 1 

( 3 ) RTt^ SlfRRTTfT RRTR RTfRRTTR R4 ^ RTTRRiRt % fRRT 3TR% RTR A RT 3TR4 hHrK % fRTRf RRTcr r[R A’ 

^ 3TXIRT RTRpR R^, RRRT, RTR, fRRTR, RR?K RT fRTRt 3RR RR R R RT 3#RT rArT afft R RRRT fRRRR RTfRT : 

RTR[ RftfRTTft RRfR T ff TTHT RRTR RTfRRTpft RTt "^4 RRJTT RTRT RTt RTTRRl R^T TfRT RTf^ #T-?R : — 
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(rt) %4t t$ wtfRr R fttr fR*n rot faraR ftw arfaRR) r snftRTftR otr iff; 

(13) IR4) Pi^fnci rt Mfnf^cKi ^hk'I % 'RT^st^ 4 c *n4 % OTTni otrrt I^'hi i^tti i 

(4 ) 4c4 ti Sfftf^jfT FFf Rci 4 44f4fT WcR 1 *? Rf-Rt Rt TJOT7 ROT RTf49>l4 Rt '^ T TT, Rt FrR SlOT RTR 4 RT 
3<rlR IR4l RftRTT OT % 1IH 4 <}*hR M1M Ft RT 3wR ^iIhC^ 4 Ft, '-l(4 3M RTT ‘^t'-'H 10,000 F. 4 3Tf4RT Ft : 

RRJ ROT RTf4RTT4 Rt Tjef OTjff FR 3TRFR RRT ROTt Ft4t Rf4 Rr Rt$ Rr-4r : 

(Rfj) ^4 w -)Pw R RT*T Ft fRuRTl 3TfRRiT4 R FTTR &iir^«tiiR«ti °MqpH Ft, RT 

(Rf) fR4t fRrf4?t RT Hftfcjfl *Rht4 RrTOTT 4RFtRR OTRRT Ft I 

(5) ■'jRnRt OTfafRtR 4 fRjR^fR4t F*R% RFT3JS ROT Hlfa-wfl fR4t 4t ROT RTRPT 3TRRTf4OT 3TT^T% TOT 
fR4t atfRsfiR) 3TRRT Rt4rt 4 ^ ^3R RR RT 3TRR OT?f4 RTT, Rt FrR RTR Ft RT FrR TOT 3TRRT OTlRt 44 4 OTR fR4t RftRK 
RR SIR RTfal Ft RT Rf% RtR^ Ft, FRF 3TTF3T 4 fRtTT % 3RfOT 44 OTtTT 4 fRf^e 3TRf4 % 44lT R4 rr RF^jf fw°t R7T 
Rr 4 Rt OTT RR RRTflT 11 Rfc 4R TOT W RRT Ft lit RR fTOTT 4 OT 444 R iRtt RT fRRt RF OTtfrl .-R%T Rt R^ ft, RnfRRT 
RR4 Ff4 I 

28. fRRTT TnRftwRpt 

(i) (i) Rt^ arfRRrd rrrt rt4rtR fR4t 44 srPm R, tOT^rr rPt rt rt?R rRrtt Rt, r Ptof rrrt aiR r Rt Potf 
rrr rt! rPrtt rRrt; rR 

(ii) Ri)^ srfRRnR 3 trrt rRrttR rrR rPt rt rrR hRI % rtIrr m ftt Irf^ °mR+ ri R r ift Potf rRrt 3tR r Rt 

faqip ipR -Rt RftRI rRrt : 

RTRJ f%Rt arfiRFlR 3TRRT RRfRfft RTt RTO (1 ) RT RT’R ( 2 ) R RftlRfRRT RiR Rrt iRW RRR RT fRRlP RfRQT RRR 
% #TR ROT RtPrBtR 3RJRRt ^ RRTFr t RRRf RRR5T RF RRTR1R R RTR : 

(rt) RR arfaR# rrrt rRrtR ^^ R oti.rRr f¥*i ( T RtrRT) R rRr TlR IRot % pRg 
STJRPt R RT RRilft %; -stR 

(RT) RRT RTRt R OTR RTRR f I 

( 2 ) Rft ftvRt arfRWd RRRT R^Rlft ^ IWt ^R ’’Rf^T R Rt RTRftR RTRftRT Rft f, fRRTF fOTT t RT RRRT t lit RF 

TJR R*R RTt FJRRT Rrt R5t 1JR1T it'll I 

29. 3iRC|| R^fiRR 3TORR R Pr^tTTT 3lfij^n"ft 3RSTRT TFTtRTtt 

(1) RfOTiRt RRRT RRfRRt fRR RTFft Rit I^Rt R%RT % aRJRRR RRi % fOT. RRRT iRTRt RsOT OTIR R' flRT, 
■pTRRTR f^FRT RTRT f 3TRRT RRRRR fRTRT Rmt t, ROT 3 #TRrR OT RRT PtiRfUl, RRRTt PtfritR RTt RTR® R RRRT RrT RTRcR 

Rt, 'fR rrtrf rttR rt) rtRif R RRt rtRif itr: rrrt tRt OTfR % Rot, Rrt rot riRotiR R f=rR?r Irrt R, PurifOT rrrt 
RuRottiRr rptt RTQRT : 

R?lf %^OTfRRRRRRfRR%fOTFRRRTiOTTRmTRFRfRRRR44R'RRT IRPtfRe fR^F OTT fRR RTTJ7TTI 

(2) feit rRottR rrrt rtRrtR Rt ot WRrr ( i ) R otRtt fRRT rrt Rt^ ij’tjot frR Rot t^r rR R rrtRot 
R 3RRRpr FtRT Rt RTRR Rt RftfFRpTRf R 37^RR RRT FR f¥RT R RRR R" fR RRT RRt OTfR Rt OTPTT Rt OTpR 3TRRT 

RrrR’ RFft RTTJj R 3TJRK fw RTTCTTT : 

■^i Rfr frt rR at^OTq Rnt rtR fR arfROTt 3 trrt ^"4'Rrit Rt: 

(RT) RRt OTtfR RRtOTT^JFt Rt F’PtTfOTTUTTTTTi; FRT 

(13) Fr4taOTR‘R'gRlTtRRT'3TRTTt 3TRRT1TOT mpOTTRRt OTR OTTlRR R flFT^ R OTlR 4 3TRRT TtOT OTRTOT 
5RT 3TOTt OTOTT OTrR 4 R^OT RTT Rm t tR RF 3T^fRt 3OTTOT ^ RR OTt RTRT OTT % ftwR 

RRlTOTROT fR OTOTTF fRRT OTT RT I 

(3) (RT) FTftOTTft 3TRRT Ri4ri( 1 fFOTOT 3TRRTfRRm 38 4RRRtOT OTTtRR WftR OTfRROTFtRT otrrf fR 

R fRrq; Rft w t ^trrt RR otttr rtrtt t Rt ftot 'stR-ottR R ot 4 fRRt 4f4^ -^R^R'i'ini 4 ■ijft fstt t, 3 trrt4RR 
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Ripf t4 AAA TtMT % AART 'fAT'ft' arfRRTRt AART •^4^1-0 FRT A?t R^ -AAAt tt Apn ^AT t, FA AAA ft W! RTpAATTtt 
ATT ATT Afn*l RA AfaATTfl AART AA-NTTtt At APR eTI'ii I 

(t3 ) ftRT AART AA ^llR-fl FA% jtoi ATTA Ait AART '^T'TT ATT* Apt Aft FTtttST ft AfAttfRA Aft ^fllRTt FAT TRt 

AfatfRA AT faPHAH 38 ATT ATtt 377T PTFX. AFf FtRT I 

(4) 'll?! 44 3rfA»M<l AART ai^akI ATT fact^A'l FA (3) % A^+RRI If PbRi RTTFT it FAT FA4 -MIAIiAAFnTHT^^T 

Fl4ltl4 ,J l AARF AR AMT $ FAT AffcTATTtT AART RpfARt Aft M^-Hll^Ai "^AF AR fFRTATRTT %, FA Ftt ftRT A AFPA pA T A I T iTT H T H I 

( 5 ) ATFT ftPRt arfAATRt AART ARpATft Ait A^JAftAfF tj^ft fcTH IaaT $ AART 341 Atl tAffTF tf^zt At atpAAT 77AA FAT 
tJT<Tt ATtF% APT AiK IJ i ATfI^ ftAR AART a«i1a ATtiA % f>k u i Pp<mn A FIAT AART ATPJAt Pi+vA-Tl yPsfiAT ^ aspJFR'il R FAtAF Iatat 
ATHT f, fRpPTA 22 ^ tTAAA At FTF^FtR, A AT ATT’X'faPm % ARtRA ^ f?RT ApRAiTtt AART RRfATtt Aft tSJ^Ft % fRFT FTJtftAR 
FtRT APR ATTAAT AART tfftTT APFAT Ft, F77^ PHATNI ^ ATFt Art Aftff-AfFAf A‘ A^AAT TJ^st 4 AfaRT AAA TTAT ATAT ATRATI 

30. tTRRftfr Tf ATA 4% AWT AfTTA cT^t AT AftTAH 

Alt i At arfklAAft AART APt'Alft TMAlpT AART TFJTAtfFAT RFVfA AfATA AA 4 AFT AFf t^FT AART ART RftRF, falFTT 
HRMF, RuPT AFAT/At^ AAAI FRT fRTtft tATAfA AART fRATAt fARTFt % AFAR % FA A fATA Atff FT^AT I 

31. «ji4i tlyT 4il 4K4A 'MH't, ^ ART rl3 AT AfrTAH 

(1) ATt? 3Tp»APTft, Tjjt #AtfART f*TATF aiRlpTAA, T947 4' tr^r AF 3Tst % A^AR ‘ 1 ARjAPR ” AFf £ I 

(■JTT) -^RT % RRfATftAt R*ft AA atfARrAA % 3R4 AFtRTR t, ^ %At AFTTJt AA A ART ^A A^ AAt AT tRRft 
A FI A A ATT AFAR AFt A%AT 37 ART A FAR AAT T^AT A ART AFARt AART 3FAAT AFA 37 ART ■STAT'A AA A AA?t 
ATt^ AAERF FtAT I 

(75T) tfAiAt fATAt ARfARt Aft FtRT ARif START 37AAt T^RT ^ AAfRA fert ATA^ % AA^t %At AF#t ATT 
3TT3TA 37ART f^Rft FA ^ ARATTTTAT, tATTTt FA 3 FFdM A ART fATAt fFARAAr, ST^fAF AART 37?ttAAtA fTRT 
A!ff A^ATI 

( 2 ) Rt 4 ARfRRt, Aft FA its AART AF At AARTTAA AA 4 ATT 1 } ARTTT % At FA^ATT FfApfAJA ' 1 ARfATR’ 1 AT it-s AART 
AF AFf % ARA 4' ^ PrPtAA FA FAT ATPJ,TTf^t ART FAT FAR TtF AART AF At tAHTTH FA A ATpt ARAT t%A7 I 

( 3 ) ATt^ ARpArft Ptitfl ^At AFAT ATT AFTA AFT A^AT AART RAT t^AT [rar> FF^tTR 3?tt AftTf^rfRAT Altci Aft AtJtTAI 
T^f ATa ’ JFFI % %Af %, tFA Aft -gtAT %, RTFA twf % ATAfAAtTT^ TTRAf %, AT^RpTAT RARtAT, pFFT AART AATTA ‘^TAT % 
Ft I 

32. TRT^A^AT 

(i) ATt^ vft 3TfiTRTTtt AART' A^ ARt Wt ATftjATtftRft^ 37AAftT%fRATfATtft'SAfAA, tTpHpf AT Arfwtt 5RT Al4tP>lfl 
fATttt aitr Ri f^TFlftTAt ^t ATSfA AFf S 1 111 

(ii) RIFT FA f^t%RA ( 1 ) atTRtA A^ApT Ft A^ Ft RF7 ATt^ At -'Af^AAtt AART APpATtt ^ATT ATfirA 7^ tpi %FTA TRATR 
Ait, tFA tTTATR AT tSat Aft ^ftfA AT Ft7%T lARtt ATPt Aft aTTHtRAT AFf AftAT I 

33. T*far 37fHtFTfr 3THRT ARlRlO ^ tRATA aRF^TA 

( 1) ATt^ At AfaATTTt AART ARpRTtt AAR ATfVRTTtt Aft ^ RT3Jtt ^ f^FAT ATt^ A*AHlR AT tRFI^ arfAAFA AftATR AFf 
A^TTT AT ATt^ TT R I AHTT t-R I AIt AFf A^TTT AT AR^t A'ATA 4" AT #AT At fATAt 37^ 37pAATTtt AART ApfRTtt At FPRTA 4 ATAtfATT ftTAt 
ART AT A7RTR aTTAtAPT^f AFT AFf 4RT ; 

AA3RF RR PrPhAR PtTAt At FA A' p4HPMR3fl At AT^AFf FtAT— 

(AT) FrffeTATTtt AART AT4RTtf AT '^AT AT FRA f^Rtft 37fARTRt AART ARpARt RTt ^RT PPfftT AT RFAt Ft^ ^ 37RAt At 
:qj -pUR TAtAA ^ FTAT Ft'rf'^AT ATt ^tARtlFtF Ft Ft FA% tt<ATAR 37TAtf%T RaW TAR H fATjft aftt A-in A lit AT 
RfTfF ATT fRFI^ APTtRA; Att 

(IS) AfAT arfi T^ l fv-if AART 4>4A l Pt4 % tTA FRT 37TAtfRF ATARA FAT ATA Fp4 RPAT AcATR ARtATR ARATI 




t ’HT'T III— 


■HTOT STT TTJm : _ l\ 

(2)(’*F) =lit^ *ft arfqffTTlt •STe^T wNlft % Rfflft arftPffTlt 3T«WT 'ifftfSTft T TT 3TO?iT ST 3^7^ W l) SSTS sieviH 
U'HTI £TTT 3TFfr3R WT ^ % ftm ITS) ST WS wf fft^STI 

(n) T&i *ft arfawit aiwsrifsTftRffiTtssiTtewt atftffffTd ar w ssfsrft iitoti ■*& %ij. Rrrift sssq st ftm 
st^ arfwTit arssr <r4srI ^ fw^ armtem ^ %ir toitt itw srrf ■s^ttt i 

34. 3T -ff TTTOT 

tffT^ St aifwiT 3TSST 3Nff% aT*ftff 3TT^ ^ST ^ ffTSfaff HIHfit’ % ST* 3 3T T f%ftlffifitlTTT%%#ft( f^Rlft SWT 
Tt IRT^ftiff ITT 3ffS Wit 3THTS wf TJcTSTOST aftl S T?t SiT 3TSTTI STtST I 

35. 

arftroit arsm wHrrft tw tfifwrrl sit ^ apjffftr st ftmr toft vt ttoti ^ ar(^ sit Tjffr % faro wsif 
^ wpt in win wj % w^’ ^ aro mpt s>t% to •*¥ to sit viiPhm wf srtmT st "311% fan w toVstr 

ffTTt SiVll iff t-KI Sfft liW I 

36. TTT^aF '5^ cPT ^SS 

arfawct 3TWT wHrrCt— 

(m) fan fast fan nns nt stain lit, ww sn&s^* rnnsTfar, aftwTTOit’ (^fastaror wrf 1 ) nsfas 
TO^fant *ft oRPJT TO 'stiff -qiTOT TOfaTI 

(is) 3TTt^^^%T^kn%irt nrofffar, afcre arnsr am w^^aror'^'ffTiffi^a^wiff^^ «u<t‘ii farsifa' 
nfftfarf % WI foffH TOT% if l(i) ^T, 3 tW«T 3T*T*n ans TO fast 71Iff 7* S?ff£ TJSTMTS S ^t I 

(it) n i cfaPrqR nro m wff fat, aftfftr arsm arm mr 5 *! to amttn srff sfarr 1 

(■q) % WH 3 fant nfffafasff 7*TO TO snffaff TO* #TT I 

T'T’Eptermr: 

fipqrr % OTT4 R % faq “ Iff^^ffffTOH" ^TTifft^ 'IffTB’Tl hR^< (f^TFT^T iTTOT, W ^ ^ <H^W) % 

f^fq; apffiT TOT it ff! 'STffT ^1 TTOiif iftT’TTfff % W ^ ailH'Btn 'Wt' i fft aTJfffff TTW %, W ®?tl\Wil, Vt^) % WT 

TTTvjnro ■an ifTTrH iffi^ arw arroff tt^it w iron H^t 3 t^tt ar^rfir i(t wt % 1 

37. <Jl*i 

S?rJ afftwnct atWT wfwt wf TO "ffl ftilft "Tflffff % TTW iftff arHls-T ^!T ^ fW e A'il I 

WSfteffWT : 

^ ^nftroir % l^nTL' ‘'^ ^wcfr^T ’ ’ arw arsrmff; ^ 3Fw%T^r^wTTm'^^ 

(^) Tlllitftiff TO?f 3^tl 

(is) iftff w 'ffr) ffin arero argitir 

(it) ifa if^RT aT'^f^RT 

(•ST) Iff )i 3Tff#?T ITTl^T f^TOffT, aT«Pff 

(^) ifft^ ar<iifj4l4 irrftftffr, arwr %-nlPaoti ifts m^Ri ^tt arrorff 1 

38. 5»lirM<Tl ^ ^ 

^3T^%l^f*rfWt%T^%^, ami arfwrft ar*TO ^pWt Tpr ^Ph^hT to W-h mi % ar*^T 

^«3T, 3T^?TTO T T 3TWT Wm ?T#ffT % 3TWT ^Nff % %lft % %T. fflPTOI 3IWt 3T^Tt % fffirf^T wt WT t 3T*mT 
fftm 1 

I. 3lfii<ffiPl 

( 'ST ) (jli : 

(i) fWTSTOT ; 

(ii) 3TTOT ITftff ST iftlT %mT ^P^i ^tS> WTT ; 

(iii) iT^tmfff it^ H3RT ; 
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(T5T) : 

(i) <n et ark^t ee % «t>H u i ^et) ^ 3Ef*fETETfk etttjr arewt akrcr; dyJn kmk 3 teeter) kE see rert 

kf k q+icil; 

(ii) kEk eertrtrr k rrA steet ree-ete kf fkEk4wi ; 

(iii) &iPiqi4 ^qifn^jfti ; 

(iv) kETk E<g[«pft . ^ EPft kTEkfll 3TE>Efl l Tflff ifrft ; 

(v) M^RlI 

W^ETETT: y 

kHlkkm et! er krfkEE % ar*f k Tttfer Ek Ertk k erT eht rteet i 

(i) fakt arkiEflkEit er eeet kypHi Ek reT %st^rtt, kra erer e>i4rt kt, kp-rffkr fWfPr$ reetE kw err 

E ER Hi') % c M<"j| TpTT ET aiRiqi ETt rIei <?)*n ; 

(ii) EWTTkE TIE ER% k REpE % aRTER ET kRft akkEEk % km Es) REE-ETE k EWTRlE ET Et^FTT ETET ; 

(iii) kfikt arfEETlk ET) 4-MflT ks SIEET E^ krRkf fair E? fEER ER% k? fep^ T TT^ ift RETET t, R EH I MH EITHER 3TEET 

yHk e ^tt, etei, ERkr rtee k fkER krrj "ark % et^ krakr kni ^k aRTEkE etet etttj ; 

(iv) ET^F 5 # % fk^ 3Rkw REEt SppiifrfY'tf ■5Tf%5'-MT3Tf % kERTEkET % ^TT ERk kk ERE?i % 

aRfkETlk Eft Ef^Rfir El) TPFTT REET R*Tfk?T ERET ; 

(v) 3WE Rfo El EE ET REIEFFE ^E k EEk EE fERlt RfkETlk EE ^R ETRET k PlE^ kT ET EE ET VKElEffa k> 

ETkTE%EIE, mE n Tk gETEEkTREpEREyiTRFTET'gE ^IHHPeK EIRE)' kkt~3Rk? RTERn k RREfkE 

tfj 

(vi) Mf RfkETlk EE, # %Bt fFS ET ’TC 'EC eMw#T % i$m ET 3ET ^ ERE?) f^jfEE Eft'Wff ET M 
EfHfmEftl % I^EIEIEr ftE*ff ET 3n^?ff % 3T^RR ER% [Wl Tte ET EE ET TEETE^E; 

(vii) E^ 3TfEETE) Eft UfaPVjPfl l ET 3TTET ■gaE t E) ER% t^T RE3E 3 EEETOh; 

(viii) arf^qiiCl eR^ETeR whiP<1; 

(op) Rr^ft rRto ET ERE % atREk % aiRTTET 3TTET^ RE k k^EfT fkrft arfaEfift k) 3R 3 TERt % RRTET k Efk ET, 
fkRkkTU Pf^Efl fkET EET ET ET RRER RtjRrT eR YTTff k 3TJRE RR^ E?k I 

(RT) kEft RfkTT ET ERE % akkr fE^ fkrft akk?# e 5), ER RkET ET'SFET E?t Tkf k STJTTE affr 

(E) Will k ETE k RE H : 

ET^ Ek W f qp T EH % T5P^ 1 % RE-TS 1 *® (i) ^ (iii) E ftkk^ fkrft Tsft kf RTET% ETT ERTTE t, REfEE 
arfEETTTt E5t ^R% kE^S Tjk' % kiHafl ^ TjfETT fkE ETipt afh: 15 kk Eli fEkk^E REftTET 3TEkr aiEET fpr) ETt ^ 

aTEkl Rt RWE E^j S^ l k SRET EETE E^ felRan EETE ER^TT EE% EiT 3TERR kET 'Hm.'ii 3?TT arklEETt TiET ER^TT 

Eir ^JTE EEPT ET Ek Elk k, kt 3Tk?T Elfk ER^ ^ E^k RW RftTETR) TflTT kTEE fETET 'ETTnTT : 

ETR[ ER fk RTET kkk^ ET^ EET RTET% EE Ek[ ^Ek^I RR R^E arfEEET) % RRETCE % RTE 'RiRfl'd kET ^TTRET 

aflr klfkn RE ^ 3Ekr EE arklETT^ E^ kE ET% k ETE ^ Eik Elfk fkET ETTpTT a^ ETTE ^T Eft ERrk kETRf kr RR% 

ETR 3TTTtE EEET Eli) H) EiT RpTgE ER^ aiik EEET EETE ER% % f<RU EEtET aRERR T^ : 

ETEJEF Et fk Elk ETE ERk Elt 3TTEREERTT EEf ^ Ek : 

(i) ^ ETE#'k EkEREER kTE kk ETET t, fETfkEERE EEETERRTREE)ETT E 1 ^RTET% EE^TTETE^f REET t; 3?R 

(ii) ^^a#RETTkE^EnREEmaEkfWETk%ETtfETk*ERERRERakt^ERTTERkkTElEH^ElkE^kET): 

f E^'TEli aik 

(iii) -3TfEEiT^ k EE^ EHTEEET3^ kkR % 3Pk EET E' ark kE ETt R^T k REkR ER kTET % I 




MT77T '4)1 Wn : 3TVH|t^K«I 


[ *7T*TIII—TBTPg - 43 

II. V*,Ut<|(| 

(47) 

(i) f^nrr^rrr; 

(ii) "377%fft^E hRi^M ri'-H TJ ft ft«bli appfl; 

(ill) 6 *icT*ii 4i) at'ift'tt 3nfV % Iciii ftpr 1 ^fe 7ft> «sHI I 

(xar) ^ <*>^rart ft fftj; t*u^ 

(i) '3*if'il 

(ii) (ftft*7f) ftt7tft773RT 

(iii) ftft? *77tf ftl 4F77T Ft #77 
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(iv ) '377 *7T*ftt $ *7ft TOT? 37fftF7T*7 1T47 *7^3 *7*771 ft 2 mf *ft a#TOP7 arftft 7T47 37*71?) fft*T 7777 

n't) ft "t>*tl 

(v) Tfti ft 47srWft h<.-^ *tk *7ft®7 % (Wik % ftm 3tft'«tni *tiff ft*!) 

(vi) urarfwpfl i 

*77*5 *n? ft? 3m ftftffte ft )f w ^s-wrft 477 ftt^ 3777)77 7737*7 mfimff ft ftttiw % 7774 ftrftnr ft ft*7T •nrrr’n aft 
ftrr 4^ anftr ftrftra aftw 44 arfftpift 4?t fo* % fftn T nfft *ifti fft47 aiiiFn aft *nm ftft 4ft ftp# ft? 331% ■pro 
^TPCftT 3T44T aftHf 44 73**5*t 477% aft 3PT=TT ^^P5r 4pft % ftfTJ TT^fti 374777 7ft : 

*R4j 41F vt ft) "fttft -arNr 'Wi-i 4ft sfrofarorT ^ftf ft, 4fft 

(i) ftft him#’ ft 4fft 477^477ftps ftft 'aim ft, ftft fft4>W4 37447 47ii«vut 44 prrft 44 ^tptt *rft 77347 ft; 

(ii) faraftftt 4Vq'4TC ft %i) fftft 4fft 7^ ft 4T) 

ft 4*T *T4T ft; aft 

(iii) aftwft % 34*j4<l 4474 4flT3ft % 3T9ft 347ft 37*74 ftt4 ft) 7ft$iT ft 74)447 44 fft*7T ft | 

39. uR*»«ir ^)T arfft^PT 

ftft<iH 38 4ft aftajraft *ft 7T8R aift'Pi'O tuttt 43T4T hr wi ft1 

(47) ftft ft 4*4 fftnft arT4T7 97 arfft44ft 37*747 9v44it) *77 mra ur 97 ft, 44 •4I91W a+erm ^Tprrppi $ ftrs: 
^•rTTTf, aftewrr 

(pjt) w afftrort wro tmftftt amroft^ aftft 3 ^ftt ■sftptt n^Tt; areprr 

(Tf) wi aTfWRt 'RKRTI ip'-MKI PPK Tf 1FTI t; 33«TSR 
(^) I H't)K u l ^ atrj^ tl iJ H c )) 't)t. T 1l apV-1 ^?i11))-t) CR; 

(W) 'JTfH ftft^PT 38 % appft ft^ffft »fst)^tt ^T MKrl■i ^PTTT aF^o , ?^ T 7 ^ '®TTWFfft> npl ^TTI 

ft’’ftftap? 38 ‘apt ^)I atftonl'l ftvRT ’3R <t«t)tll ^ )^i < *t 7TW ftr^377 =t)< > ) % ^>i < ,J D ^ ftfftfTT ^f 'll4 

% 73*787 'Wf 735TT 'HK1I ^ I 

40. -Jl/‘M % fftl^ Tlf^tT '37T Uritixl'jH 

ftPiq p 38 % aftpft a^h: yft)'3i ^ ^ift^r arft*7 3 tt^?t ^ wls«t)7, *787*7 arfaaftrff ^nr ftpft aTf^ifr *77t, aft -ro 
37ft^ % ftra% ftT^r 37ftP7ft 77rF*7 *T^ f atk ^i-TTTt *7F7^ $ ftPTT *Pt Tjwftlftfd ^ Mt t I 


*7^ fft 7787*7 arfaw), 379^ ft«(<8 ^ 37fttfalfl 7^ 3T**7 *ft»7T37f ^ ^rftft^fftr *77 3771* 37^1 «t)iR4f 77fftl, 

^ft) ^ tPF^ITl ft)wl 37fW)lf(*P) nftd ^77 77^ f I 


41. 7FUMRI TJTftT 

ftft*7*rf ftpf) W *7), *7ft fte % ^ 37fwft 37 * 7137 1^7 37ft^ 37t7 7T^7 4)4-3lO ftpTt 

■ETCTT Tf’ 43f*-M npf?T *137 7) 37All771 f 3ft: ^ftf % S 17T7**T *pt i^TTTV % aft 37^787 ^TT 77*7 f fft Ttftt aft *77*771 
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Rk pfrfkuM pit rnmk'T73kp;pOTmfkmTk, srfftpiTk 3% rnkpul kkf % kkp k, army ^ f%k?r ^ 77 ^ f ^TTnf^T 

■PfkPiO 3lk pft-q'k kk % PPP k POT UTfkPPk TJPI k km 37 k kk % fk^TK PTPT5 PIT STTlftl PT PTPRI mm "^fr PTTpk aik 

fkfam 40 kr Prcrkr prk pit mfkp 37 k 'yR+i*n, kftiR 3rrk?T % ptR pm sTfkpnk % pp k kk i 

42. WTfkvEtTTt 

7T7 forfwff k pfkr Ipttt ptp % ifrk 55 k, fiHRkran pppp mp^kk ^k ^ srTkp otri murr $ fkr pti^ stR-tpuR 

POTT PTfatk Um TftbHiafi PIT kk PTPT PPT f, 3rkp: 

(i) PfT PB 37TTtP OTTPI "PKTT1 fk P7^ Pfkppk 3TOTT p"kpl(l P'JPPlkH 3TTfkTP7 7T37TT % 37OT1 PPk aTIPTlftlPT 
PPHOT fpTPT t 37OTT PFT 3T7TlP Pit PTP kk TTHTT k PP Mlftflk PPlk pk STPTOTTPTI kk k fPT % 
3TfOTTlk STOTTpk^TP pk f, 3TOTTPTk, Pmp Pit TIPk, 37rkk PitPTPkpi5TOffir mPP mPP k pk pkPT 

ppk t, sTikkf pk pm krktp pm stott %ktp p^ppit sttpIp stott 37 m t)pt PtfOTim fmppn armp 
srjkcp q>\ pk krk pt pprk k; 

(ii) kkpmpkkkk pcfmpTTprk %pp, pot pftrenk krpet Ik? pfimk stott prkprft%fkgp; 37 jv i KiPpm 
pntpk prk mi pot ^2771 pippi pppt t, ot kpftp Tflkifli aTikki stott kk pm prfkmrp pk ml prnp ot 
ppp k ppp-ppp pt fpnfp k, pk tip kk % fkp pm fkfk kp p^rt t fk ?mr kkkm aTkmTik P'pn pk^ik 

kr fPBS 3i^7ilMpi°f) TRlklk T?t PF7T mkr 1 

(iii) pf^ kvpkr y a 4-pi Pikkt p^ipt km 37 m PTfkPTm, kpifk pftpt k, pk ttp pt kmR ppk pt pip, p&tp Tnfknk 
pk tip % fk kkfkp Trkprfl % ft 7 ? 15 srjwrrfkpT yfkmT 4um pk ppft PTfki, tip, ^77 fkfkpri % pnkn ptp 
fkHTkki pm anppn p«tpt ttpIpp kr[ kimki TRiknr sttpRi ^itt pfkn kurk mkm pk ikkl pt TiPTTff 1 1 

(iv) ptp akkpnk arrkfrktk ttprR ifkprrkkt pt^tt kkit 37 k pp ftkk ttpp pTfkpnk ptiptItip krfkRkrpki 

TnkRTT 37TPkT Pk kkPT fkl PPT PTRtT P*TPT 377^(1) kplfpr HVPPI k, TTFl k fkP fkpTT fkPT PT PPPl % 3ik 
ftfppp 38 krakTkp^peTPTTNS-O) TFTITI PTcj I 7TTTR Plk Plk PPP P*7P7 TTRSC"!) PT TplP 'Wlktll 37TPkT 

kl tip pt ftrmr pnk kr pk pot pTfapnk Mp km i 


■WkTFTPt: 


pki 3 ifkP 7 ik ppp prkprk w piftf P 7 i kk pit prkpi pft mk wtpr fpprm ckkfkpp, 1988 pip 13,14,15 
kk 16 k pftprfpp arrppfkPT pt^rr pit ptt 4 Ipipt t stppt ppk 375km ppIpp % Ikp; sioti w pp k pnk fkipi k sippt 
srgfkn 37 PPI ire p^k?P k 3 ipk pifkik pp ppIp fkipr stppt pifpppT pp pkki pk fkrpr f 1 

43 . prkn ki fkfkPkR pt pfkkp 


pm ki ppipp kj, sTfppnk aippT pk'PR) pot pifkppfl pk 5k 37jpfp kr km pkn pk mpmn pk pikir 1 


44. kp Pip 


(i) pik 3 #Tpkt 3 TPP 1 pfikpip pI pi’pPK kr 3 nrtp k kikppipk % fkpk 37ft q ftp 1 kl 3715 PTPT PR pk ^ pk 



ppt pptp prp ppr psp ^3 ttpi ppp k 37 'ftp 37rkprt kr mi (ft kk TIPT 


fk t k i' vi pp i p p kj kpi k ptpt 'J1111, 1 111 kpi fkrfmp 37 fkP 4 TT pppt ptpptp skppfkn pk hkIo k k stpIp ki fkr fppft pptp 
pk % %r pip pk kpi 1 


(ii) arfkpk ppm prkpik tppki fppis srgpiTPfppi piiipk Prrm pk k k arfppfkm pk pikia pk kPT k pk ptpt 
pithtt ptp[ 37 jviipftpi pnkik PHfli Tkft kk fkr py km k pt pp ppi ftr ppim^ pptpt pk k Pirk skr pp pt stRip 371^71 
pifkr pk k ptpi k 1 kkfpp srfkpiTk pppt PRftnk 3rfkpftpT pk pikm kr pp; kpp -skr/pppi pk ptpt Pk pkpr 1 pkpri kr 
■577 kk 3 fk siftp 3 TTkk % prfkT kk ppt p^ kprfkffk pttp % 5pptp % fkR *ft fpppt pk km fkPTP srqk tpp % ki k 
TJPT 3T7TOT % I 


RKkcKOT : 

ftkPifPPPT akr otot kr ppikPRP klk ptrot km 1 k?fk pip, arjmpippT pnrpi^ki % '^p kk 37k pot 
mlkm i k ■5777 3 ifpp 3 iTk?i kr mfkr kk ppt km fkp mk mifkR 1 pnki pp Pik ptpt p°rt prfkppTt kr pHtr 3 rk?T kr stjttk 
kmi 



^Hkci ^FjT ■U'Jiyy ; TH+TI 1 Th ij | 
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[Wll 1—75^4] 

45. 144 

fowl ®rfV«fir^ 3 tfft h4ft 4 Hi ttwt ftIfhkI tjttt 144 fin Ihft fit tthttt $ i 44 fid*H % tJUh, arfaH ul ar'^ 
h4ft 4 44 4m st^tk ffttf ht wr 4ft : 

1. arffcran44r 4 th44 
(°F>) T|FT4<TF 

(l) flclFl 4 Hint #T FFt4 371 4?TF HT 1/3 4 3?f4HT4 fFTFFF Hi /mtST 4 FFTF 4 TFT FT Ffr£ 
hth 144 4 fhtt 41 4 i 
(ii) qlF 41 arsfftl % 1km :— 

(FT) Ffc 14 5RT fTHFTfa FH 4 HTHmlt TTlFTT^TkTTFHT 1/2 4t FF 3TfFHT4 fFFTFH 

41 cik1<s 4 ipH 4 TFT FTI 

(TI) HfFFTmf44t HTf 4 TT#4t £TTT 41 Fffifl 4 3n4 #T FF14 4 fkm TJTF 4/TF FF 1 /3 4k 
rVl^l Hit 4 f 3TFf4 FF 1/2 I 

(TsT) 'MrT 

pTckrr f4 t4j4 stfIf % 1km 144 f f 4 4l wi^ht 4ff 4 Fm ttft srt f4 ff Upth 4t ttf; 4ff tit 4tf f4 
TT'ns- (FT) 4T5FT3THF (i) 4k (ii) 4 ferfkrfr^ f 4k FTTF£ FTf FT 3TFFT f4 fO 4 arf wfkif i tt wt^rf 
FT FFTIFT 'fl|u , ll I 

2. h4tti0 4 ftf4 4 

(H) 

(i) fkkH 4 FF4 4f h44 ^ t:^ 1/3 41 h4ft 4 f44HT Fit FktTF 4 F?4 4 TFT FTHTfr 4^1441 

'41 FFFT FTl Ft I 

(ii) hf 41 arFfk 4 fkm 

(ft) fIf 4h4ft ^tttI wfkr hf 4Dimmit 41 ^TT^kTH^T 1/2 4 ff f4f i 4 r-i<M<M-f -gFfr?nfha^r 

FFFf 4 TFT FT I 

(T3T) u<fo f 4 % Hs;’Mi<T v ^'4 4m fII f^'HI - *n ■h 4f, tthR-tf f>4ft4 stfft utt 4 1441 nil 1114(41) % fftw 
44ff1 t^i 

(F) FTFI FTTHFIFTt 11,-4*41 fiHl 41 'Jll41 $ 3fkmF wiki FTT Pi«t>4 FT 1^4 % 14 Fi'-f'Fkl FT ytiVii ^ 'SCINI 
-Jiujj 0,41 y,44l ^ R4i4 ^ mi14i 41 Tnftrs k 1 S: 451 * 1 ! ^tift 1*k4“ii % irk 4 mm 4t 41 *im 

4" i\, ark "3TT p icin 4, *31(4 4 44 e t4’ r ii<) 3 t>it^t ^4^41 % ferrl yfnPifk % ®hK u i *15! i j n f 4 th 

^vWri 

(tst) h4 

H4”i'i °f4 4(('4 akrfk4 t 14it 1441 m 'TtH 4is^ tt, hp'ii4 'hthtt p tt ar^r h4t ■fitIfttft, ^im 4 tr i tt ^■hi 
fkrTsr^ (^t) %ttw^ (i) a4r (ii) 4 ftf*if4^t ^,^4 tt sirht wl ^4%^knftki i rTTn , ], 1 k1 

1 TT WTFIT *5 m 7 11 : 

t r*t^ 'tf f4r 4lp arfkmrT h *ti4^41 f^t fft ijftti , *t4 ftt ^'inii srm FiT4 hi hh ffI Ftnr fh tih 14> fp 
FTT ■3TT9T Z T HT 4! T'H 7 ^T -ir! a4<*i' i *T HTT 0<ii 4 f4> FF fH41 Si-m Tl^FTR, HTTItTTT FT WFTTTF 4 dpi FFTI 4 : 
ii,*^ ff a4r fn fIf Ptfhr Hi ar*44 % <3 <h h!4 h4ft4 sthtI arfkFklTTT ht sti^ i jt1 ht 4 % mTH 4 ft f4yn 
Ft hft t4 ffhI 4FTf4ff% f 4 Tnffrs 4 ^4 h!^ wffH4fthhj,jii i 

46. fdcisH <*1 3mf4 34 t HIh4V Fj| 

TfSTF Tnf4m4, FF FrFTTl FFF FF 3TWF Ht 144^ 414 ■’TW 4 f4T3TfFHl4 FT h4fk1h1tpTTTT f 4 34TFTT '3TFf4, f4n4 
ff 11414/1 ft, % 14m 444441,41 ff4 44 Pi4«h %fkm ,ftft IhftfIft, 4t44t4t 3tttthi ^'ioh fHFT htuft fifft 
aftr fn f14 ttstf TnftmTTt sffft 1*i '4 m 4ttt % 41 Fttt h 14 an4?r m4 tpI Ihft httjft 14tt4t fftf 4 3t4thttt ft ffNtttT 

Hi 44 ■JFTTT f 4 Hi FTFTT HTl % 14 f FT^F FlFT f4fT I FTT aTFfF RttIH 4tH h 14 arfFHlk FT h4ft4 %tw4f t, 
Hi 4tTTT WT FTfFHrk 144?14, 1^4 ^ F^ 3 TFTf FT 3T=FFT % HF 4 4TFT FTTTFT Ff4 HFt 4FT34 4 FTatm F HT 
ftkTFFTFll 
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47. ^ -5CT aiftrenr 

(i) "^TT R5) "3T '*iiO -341^71 ^P Pi<>* RiT RlfRRiR pVli R) 

fcft rj! ciPi«hk^ rr ^ RRifRR 4><«1 $ i 

(ii) P4H -=HToi ^p) Tj) <sti^ mikt Ti^1 RTt niOo ^ 45 f^'i ^P rIch Prf'lRR 48 °iF J in arqtrftR 

ar^^ yiPi^Kl arqfaRTf'rRER^afftaifaRT^ 6 rfF! Rft ar^fa % Rfrrc ^q^Ri 

3n^i Rift Riftn i 

48. g Ffleft^ Tn ftro lt 

arftfaT : 

(i) Rt£ RHETt RRT 3T^rar RT P^IRI R?f Rfaftl WP yrfRR.iO % I 

(ii) 3TSTO % RTR Rft •STTOnfl ^ 3TR apftpPTft W RlPWfft 11 

49. aFflH^ftwhjT 

yrftsp 3T%r % f&n PHHp’rRsfl aift waff Rtf rtch rtrrt : 

(tfi) R^ faftSTCT RR ft" iftR) aftt ' I T?I TJR ■STRT'pf HTRT ft «TO Rft ^tPFft ftp r HRPT?RRl pTOIK R1 atfftTTR 7T*RnrRT ft 

tjrr Tiff) 1 

(7s) -$«ft ipftPTnrri^ faRTR afft r*r wr #ft w p*r ft ^ 1 

Cn) wft arft%T w Iftfftfipe Rtftt 1 

(N) RP mftffiMfl RR ft ftlftRRff ^ RP«ftfftR Rift Rft RREft I 

3TCUTR5 

ftRRftflTHft 

so. \fr^T aftr iYnr 

7=1 P t Pirm! % w’TRpff % 3 jwt#t ftRR afft r% ftpftt arfftRirft rt RiftRift Rft ft^r % ^jprtr ft ffftpiR iffft afa 
Rifift % stfffR rt 4 ftRR Rft rrr r# 1 % ftftH r) R$ ftRi % ftR Tffft 1 

51. WMlfPl RT TRR 

(i) ftft ift atfftRnft rt Riftwft Rft ftRi rrtrtI ftRR affi Rft Rfl "ftR RRiRi ■$) rttht 1 

(ii) ftRJRft ftRift ftpft) gftiqRrift RT RiftRift ftr rt ftyRift Rft fftftftft ^oU^'il ^Tn(l<a ^ ^44 sfR R% 

ttrirt lit ■'Jirtp) 1 

(iii) y4-4i(l % wt i)qi«PiH % ’^tth ■fg ift ^ipft t, 3En?l firi^ 

ttrrt ■^■'Jirpti 

52 . ^rcn-gfiK 

Pp^fl 3 •3R % it^p 'm n T 3 ^ PiPil^e arofa % Tia ‘^r c R RK'p ; 

■q^ ^ fa arf^TOR) -qr ^p*N[r) pfi% yt^r ■?)% ^iflra % m R#1 ^ wta ^Pt ^rrffe 

apwftTT ■ E f^ T n frra f 1 


3i?znR 6 

T|^€t affl '3mJ TT^R RTT TWR 


53. ^ft^yRiTT 

VI fafwff % RmFfi % 3?mH arfR^Pir) RT R^fRK) Ir^iMrPT RRJR R^ Tg^t ^ f^TR RTR RtRT : — 

(Ri) addpftRRT T^ft 

(RT) 





HTTP TOT TOTOTP : PTTOWTPn 
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(H) fafafat 

(h) TOTOrororfa) 

(^.) fafa rHiroffarp, fatsftrffffaffa 

(■n) pfatlfa 

54. fajT TOTff fat fafaTWP7 fafaTOlff 
fat ffff fat TlffaTTO FWH PlffaTOTfa TOT faff I 

55. f£<fal faff fa PHI TOTff rfSJT '^jfat PTHP fafaefcl-Tt TOT TOpfadR fat WTO ^cPlff fat TOffaT 

(*) ^<fat TOT fafaTOTT % <^H fa <^iqi FFt (Vimi TO TOTOFT % I TOT Rti fat PiRicifani sfafl fa ffapl fat UPilT fat ^<{fa fa 
HTO TOtff TO TOff 7^ TOtff TOT ffafaTOlffaTOTT FTHP PlffaTOlfa % TOP TjfafaT11 

(ii) #TO SIP fafalTO# TOff TOtf^fa HTPtr .^tWhT ^ WT 5nfH^T^ ^H7HTPH^fPTT^T^HiPT 

tl 

4< r <j hf fro pip tot toth fafapiiR hi TOHTOCt ^ptoppt fa toft^ fa tof spiff fart TOpff mRpk % Hrofa t*ttt tjcroppi 

fafaff % fan fan HP, TOTfaffTO TOfa fa TOff TOT TOP FtTO I 

56. fa HPTTT 3)lff PT Iff Ml 4 PSTff nhl 744 M 

ts^t to pto afafaroifa hiTO farofa tot pro ffat^fa ffarofa sttoto fat -fafa^ top ffaqrpro fa, top to-tpt to Pt 

ppm appro ttct pf m rorff fa farm mi 

57. fRt'fa'iiJfa 3lffaTOI-0 PT TOfaTOR % fcfa ^41<*ii4 HtO 

ffffampfatp 3rfwfr hi pfam-O fa fas rQ£\ fa^r fat fa ■Jiin'il i 

58. 3TTfafar3TT5f 

( 1 ) fafaffa TO mfamfft PTO %#TOT Pfa fa ^fa fafafafai TO 12 TOTfa fpPP fa TOTORpTO ft PITOTF i I 
TOPJ ^Ffapsp^RTf^Rffa^ 'fafar fa Ml+R-H^ gfa PFt ffa TO1 PTOfa t; far 

topj pf fatr ffa fart tsjt % top ^ptw rofa faff far fafarnfa fa fp far fa faf faro totppi fa; Trap tot fa sr^fafafff 
<H«‘=67 pf; far fafar fa wp I 

(2) fafafafafat-^T^pfapff’qff ^TTfa'HHT%'5rHH%A^<' , fafafappanfafapF WW7lfafP. ^fafafaHT3H% 
HPT % fap n*F far fa PT fa HHI^Mlfff«h 3PHK HT fafafa faff I 

(3) (HI) fafafat % Hpfa fa fafat HM-sifa fa Ffai FKTPfa fa fa anfafanr apfa fa fa fatmfa fa fat 

ht fafa fafa fa wfat i 

(73) fafat % ^pfa fa ffart fafasr fa fa^fa; ^rofat fa fa HifafaP^t fa nfar fam nr fanfa fa 

ilRqlfa fap hit PRPIT ^ I HF fafafa ^t ffaffap 60 fa ffafafa HTP Htfat fafafa % facrfaF fafft I 

(4) apfafan; Hpfapr ^TT-ffafap (3 )(ht) fa w favrfar T^jt ffafap ^,2 % fafap ffafa igTfafa?ifa 

[fa(fan 63 far farfa yfaff ijjt % -farfar fafat 3 ph tot fa ^t % toh fat nt tft 11 

59. ffavl HlffaPT 

( nr ) fan ffa HT ffatHTffaHPT 3tffa fat Ufa t 

(i) farfat nr fafat nfat ht far fan i ffa % tfa phi ffa % ffann fa fafafafan: -^jt hti hip farT i 

-ippg HF fa faHT % PTTOH fa ^fat HT fan! % 7 HPF fatff fa faff fa fa Hfa fafffafapp fat fat fat TO -Rfarff 1 

(2) faHHfatHITifafatlfafat fatHPHHHffmP fafaffaPrTR^HPTfatfafafatfafaTfaHFTHH fafafafaW 
fat H4 TOP faro I 

(3) ffatTOffaTOR fat TOT HTOff TOTOT Hfapfat fa fat 3TPfp % ffap fa fafafalfa TOff TOT FTOTOT FtTO I 

(4) 31 ffaPPT, 1989 PTO fTOT 180 faff HTO fat TOPfa fa ffap_ fpffMlfpTOR fa fa 1 TOTPTT, 1990 fa 240 far fa 

srfafap pro fat FfaTOffarop fa faffar pit to htopt % i 
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(TJT) (t;Mi Jtiti T*.rfei< 

(1) arfAFriA ft ftAftA^ittA rAFrfVFTTT sttAffffftAftAttfttjARtft■^ rnr T TTA* tfftAt3A^ 
arAfyiFt I 

(2) 3F sn^pif FTt fFFT FTtt FTTTF FFT?; ■STTFtFTTT AfTFT "FT FFTFT f "FT 3F-fAfFFF (T3)( 1 ) Fit FF*fFF STAfiF Fit tjF 

4f0 F)T<t $ I 

FTFJ FF AfT FfA FSTF FTfAFTTA R4 FTF A A^ % fA Am Afe-H FFF FTrf FT Ft FF 34 rA fA^FT A ?F 3lA W Fit FFRT 
FFTTFrurf i 

60. 4) HI A ^J$t 

(i) w<Af> arfAFtfA ftf.mfui% AftA^ t/Af5F>(/iTf^t stAr 3 A^ftFFtATFit AfFi-nl , spAf;%#=stfA 
fA utffA ■'jpni % f*pt IAf A" ftA 31 # 'jmpfl i 

( 2 ) ( Fi") $4i ^$*1 Fit A*tl % *1145 ^ FAy, 5/3 fA*l F? FT A 3F? T&A A 'I [ *4 -SeTii fAA ^K "344 Ai'A^ST 

fA fA fIriA ^t/AfAFiFT t$$A A' Am fAraA' f? Afjff fArm fft % i 

(tst) AIriA f^/AIAfitt ^jA fAyA sAAfttA ft FiA^rA AFTfAfF AtA w A ft Aft A ■toft ff AA w A, % far 

A^lf-l^ftl Atr Wl’l TF Fit (TtA<9 (IFi FTAft 1 jpf AA"S< "RTF % Ffh> 5/3 Fqi Fit FT FT "41441 FTTA Fit 3pJRfA Ft •Jllij,'H I 

(F) dl*i |*b/Tl 34fA lS MT) FT FiAfITI Fit AfI A F3TFT FT FTSrfTTT fAiFT FfRTT A FT AftF!!?! A 4Jr^ At 41131 ? FF FTT %cA t FT 
"RTF f4p4*t 3A AFT A T53TFT FT FTSflRT fFTFT FFT A FT 34TFit "*JFJ At Fl£ A, At F!PA FTcA AA?! FTP AT 34TT FFT FtAft "’jA AttA^T 
FTF A 5/3 RrT Fft FT A AfRltl T^t/FfrFFl ^t Fit FTFT FF% Fit 3T^HRl T^ 4Tfinft I 

(F) FIFT 34fFFTRt FT FFtFTlt Fit aT^jFftFRl FT faeTFF "^t 3TFfF Fit "fTFlft 4^ft/‘tCs^.cl "^jt ‘ ‘ 'TJp-ftrTO ’ ’ % FF F 
FFTT FFT "Jt, 34 * l/rfl 4tR1<l T^t/^feFTFT T^jf % TtF F4 JAM I Fit 311-t FTFt 34TFit FtFlft '’^tFtfSFiFT Fit 3TfFFFTF 10 ftF 
% 34*F f itF 11 TJ3-ftjF44’ ’ 3TFfF % TJcff % FdTTF^ FFT ^ F2T f?FT FIFFTT I 

F4FJ FF fF> fIfHI ^jt/^feFi?T i^T f^^Rf^rfTSRT 4iot %" 3TTiFFtF 34TFit 44F44T ttFT % 4TtFTT F?t 4TT 44FiFt ^ I 

(i) 3Tfi4FTTdFTFFtFT^FtFTF^ ^r^F4T ^F?t34FfF%T^Ti^FTf^F^T^' tT ft^^^^^^^ 1 

RT=5 Fft 34fFFTFt FT FFfwT FT? FT ^’"Fi34t F4JC Fit F^ FlHUl/AfSFiM "^T % fFTFt FT FTR % FFF F F4t hR(i(*FFT 
FTRT FF% Fit FTJFftr "R4 FTTf FT ^ FFTFT Tt fF3 3FFit FlFTF/ Af^FiM T^T T3TT? "A ^ TJ’pTt FFfF Fit Tjf^FT F3T FT FTTTFtt I 

(li) FFR FA % "^tFF TlMKI/AfeFW T^jt FFT-JFtRlF.' FTFTT FT F^JT FTt FTTTTRt I 

(iii) "^*FT Fit TfIFiIF fFTFt fFRfiTFFT £TTT Fjrft fFfFTTFT FFTF-FF FFpr FiFf? Tit FTFTTtFtfeFTH "^t FTT FTT FFTFt I 
(i\ ) F l F l lt / ArSFiH Tj^tFTt FR T ftF FTf*FTT^j^TtFT 34 tA%?F^F) STfFFTTTtFTFTFFTTtTt t|ft?F "FT71FFTFFR-FF 
FT^TT FT% %T t^TT FT? FFTFT t fFT 3TF FF T?^3t FT 34Et Ftn? 11 

PT'^l-iftWr : 

1, fRTjfFF Fit ff l flta FFT arfFFTTTt FT Fi^FTTt FFT "At FtAft fA % #FT 20 fFF FTT FlFTft/Afcsf-PI "^t FTT FTF FtFT I 
Altt "^t 180 f?F FFT FfFF Fit FTlFt 11 

2. fFj jf FF FTt FTTtFf 34fFFTTTt FT F ' Afk I "AFT % FFt^ At fA % ftlF, 20 tFF fA FtFTA/AfSFM ^t FTT FTF FtFl I 

61. 3TFT«TFJr Tg|t 

( 1 ) arfFFTTft FT ■thAfiA FTt 34T4TFTTFT "^jt 3Ft 3TFTFT A' ?t Jll^fl "FF 3TTFT FTF FTlA FTFTTF ^t "Af F Vt Atr FF "FF 
-344qA "Aft 34Ffa fA WFF A' wA RIFF FTfFFTTtt "STO FtFTTt -^jt FTt 4FTFtfAF FFf "RTFT WTT % I FfFFTTTT FT FtAftA fA W 
FTt "FlA FTtA 3TFTFTTF FTt FTfAt IAttA At FFF 90 f?F FI 3T4FTt Aft FTT FFFT 34fAt FT AlTTF 360 f?F A 3AFFT F?f AlAt I 

r^j 4^- fFi sFFFrtFFT FtAAiAiFf A 34 «f<f AtA % ft^ATff A tArAt sAAfttA ft ftAftti fA ^ttf 720 t?F ff stfAt fft 

FFTFFFT "^ft FFp FTT T4FTFT A I 

FT^FgaArfATaAFFTTAFTFiAFiAFTt aTHl fAri A % ~rtrA A AtA A f^Aff A "FTF*? 3A 720 AtfAtftf 'JTRT^TTTF 
t^A Aft fit ttftft t At AtA, Aft ft^rAtf Ait fff, AtAff ff A ffAt Aft IfAf ftttf fA fAft i 



[’TFT III—FP^4] 


F17F FTT TF3TT5f : 3TTTTFTTF 


I 1 ) 

( 2 ) TT3TF FTfFFilO fftpTFHf Ft -3FFFT ffTJ F^ 3TTJTTTT Ft 3TfFqii<) FT FifFTTt Fit TFIFTTF fFTTTt 3FF yFiK Fit ^gjft 
% FTF FT FTT% 3TFt 3TTTTFITF Tgft F^ FTT TTFiFT f I 

(3) 3TOTFRF^^^aTFfF%T^^T^F%^FFFf-#t3TkFt'5rFiRF?t^^FTt3TFfFF5tFFFT%F^% 
%TTFFf^r^FJFtF?r?f%F^TFOT 3TfFFn^WFT(T^Ffet fFT3TFTFTFJ'^F^ FTt F^ FtFTTt FT fF^ft 3FF ^ FTTTF Ft 
3TT F¥F FT FTt fFi FfFFTTft FT Fif Fill % <FFFF ^ FTTTT Ft, FF fff?T f TTFiTTT t fFT 3T F I F TTF Tf^ft Fit 3TFfa Fit FFFt %TTF^fF 
% f^TTl Fit FTITT | 

62. PfV)m OTcFftFFi tgicfl 'rTSTT f^FTF sgiil 

fFTTlt FfFFTTft FT FifFTTt Fit T^fF, TFdFH, FftFTT fFFtFTF, FTF fi fFTTTt 3TfFF TT FT FFtFITt % FFTF FT frrfFFT 
fefiFT ^SFT?F FTTf FT fFTTTt 3FF F^f?F % fFTF ^TFT fFi %FTtF TTTFTTT % If ft % 3TJFR FtF IJTTT Pi ,J l«4 fFTFT FTTT, fFTtF 
FlFiftFFT ’gT^ft FFT fF?tF TgFHt Fit FTjJTt ft FT TTFTFt 11 

63. yqfa 

(I) TTTffF TtS^ft % FFft F^TFTT f #T F#t FFTF?t 3TFfF Fit T|F?t FTSJT Fit FT TTFift t fF7T% aTF^F FTjff % FTF 
Fit FFfFFTFfFTFFFFTFf 1 TTF%TTFFFit'g^ft Ft 3?!lf*TcF 11 fFTFJ fft Tg^ft MR><rTI FfFFFT FT FiFFITt Fit TFJF FFT FFfF 
% ftTTF 12 Ftflf f FfFFi FFt FfTt! 

(II) FTjfF ^T?cf Fit fFTTTt FTF FFTTT Ff'g^f % TPFFt^ FT TTFTFT Is ffi^ FTjfF'gerftfiTTtF FTtfffF fFTTTt 3FFFF5R 
Fit 'gTjft opt FFt FFpt TTFIF Fit FTFjft FFfe ftf aTjftF % FTF fFT F?t TFlFiTf fFfFTTTTFT FTT FFTFFF TTFPF ffiFt FFT ft I 

64. »d*i) FiT o4FMd ftFT 

3TfFFTTTt FT Fif ' F l ft Fit TJFJ FT FT FTtfi fFT Fit fFT F F T?f FT FTTFit FFt TgffFFT ft FTFFt I FTFJ FF fFi Fff 

STfFFFTt FT FifFtf Ftt Tt'NTFilcT % ftTH ftft f Ft FF% FTFfFt FftrfFfFFt’ Ftt ^TTt TlftlFT fF flmt Ft FTT 3TfFFiTft FT FFtFlft 
Fit FTTFtt TfFj, % TTFF faf^F 59 % FF-fFfFFF (^P)(4) % 3RFF)F TtfFF tF?tFTfF^R IFet M F?t I^FftT f FF ftft I 

FT^ 3F^ FF fFT FF ^ FT^FT^ fFT Fit ftFT ^ ^FTfF^ ftFT f Ft FTT% ^TTT TTfFF fF#1TfFFFT F5t «TFfF 

% %F fqfF F F 59 % FF-tFfFFF (Fi)(4) % 3FFFtF Ffetf^IFf % FTTFT F?t Tlf?T fF ftFt : 

FTFJ F^ Ft tFT ^ FFfFTft % FFF F FfT fFT WTt % FiFTF^F FFF?t ^FTF FFTFT FR ft F^ f, FTt FF% TFTf Ftt ft^tFTfFFFT 
giit Fit 3TFfF % 'firTTf '%FF sttr F% fF I 

65. ^RP Fit *|Fft Fit 3TFRl % ftTIF FiT FFT %FT 

fFF 3TfFFnrt Ft F FFTTt F?t ^gFft F^ FF ft F^ t aftT Ft <HFFt FFTcft % FFTF ^ FTFT FT TPT % FF ^TF? FF 3TF% FF 
Ff 'Spt TJFFT fFT IFF Ff FT '^T^TI^TF ^ FTfT T?f % ftTTF FTT^ FF^T fFFT FT FFt I 

66. ^Ft FiT WTF 3tTT FFPF ftFT 

(I) FTfFFPTTt FT FTfFTft ffF FFFT FFFFF FT^F FF% FtFT FT^ % F^ FFFtfFF ^'3TTFF TgFFt 3TTTF ftFt I 

(II) 3#TF# FT FTfFr^ ffF FTFF % %TI ftFtf FttTTT FF% F^ FTT FTFt tfFF-FFFtr ^Fft FF STttTF ffF 

ftFT I 


67. <*(4y?Ui 3Tcrfll 

(1) SrfFFFft Ft FTFFlft FFT FTT FJiFFS'F 3TFfF % %tr FTF ftFF Fife FTT : 

(^P) % ftTTF 3TF% ^ FF ^ tFjfFF % IFF FF FF FT FFfwF FF F% FT 

(T3) ^F^t Ft 'FI-iFiT FF FF FT FiTfFFF FR F%! 

(2) FiTfTTFF TTFF FTt 3TFfF fFR FFFT Fit flFt : 

(Fi) FTfFFiTTt % TTFF f FTFT % iFFTTt Ftt -HoF! FF ftSFTT TTRT tFFt ^ StfFFi FF FFfF, 3FT 


(TF) F iF F lft % TTFF ft FTFT % [fqFl FTt TFIFT Fit ftFFvT * 5 : fFFt F 3TfFFT Ftt 3TFfF I 

(3) ^PTFFFF TTFF Fit 3TFfF Fi ftTTF 3TfFFTTTt FT 'FFFTTt FF FI FTH TFFT FT fFTcTT FT SPTFTT. ft ft FTF Ft, Ffe#FFT 
Ftf FTT FTF ftFT I 

( 4 ) arfFFFTt FT FTFFTTt FTT 3T^TF FTTWF STFT =! ‘-TT ir TTT! FTF F«F Sm~ *f 7F - F ■**■*&* h t r ■ ;A ft'TT 


FTFFT1 
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E7EJ % 4)l4yf=W ET3 % TfT^srfw 31EFT# Ft WIT EEF FI^htEF 71EE E# E?t FEF | 

( 5 ) Eftt^niai’JiEt If# f^FT tfte et <tnat sTETf^fsci e e) Et FfEFirt ftf^NeIF? t FEhtg» i siFfFEft3t ^ m pit i 

(6) FfitfFTttatfEFEt fft^feF taiTFFt fefet artrtEmI ffftf t<ft fj%EEF tiNert eeftER if 
Tl fEF fFTtt TFE F E^TE ETFFfEFFE^EtFTtF^ FRIER! StFfF EEt 3t FTTnit I 

(7) fFTtt FfEFlftF FEfFTTt ?RT ETT% 3RjftF ft TFEERF EPt Et Ft^ FTFTTEF W EE? f^TT FRETI 


3R2JIF 7 

fgf^i 

68. EfFFfEfFtwfifm 

(1) Ft^ FiFFfTt fFT fFftP etr! f4fti EfFF ftfa srtr efWeeef 3Tft#pm, 1952 (1952 ft 19 )^ firfqffoa 
fe % steer fEREE sitoi #f Rtt ft eft t, FRFft EfFF fqfF ft eetf eft i srfFFrft f FEFtt erffeftt EfFE f¥4 
Et fFF F% FFT 3TF3TE Eq^FT StfFfEFE % TTEFEt' % 3igTTR #TT I 

(2) (F) F ^ ERI EfFFf¥q-#rEFpjEEFF arfqfwi, 1952 (l952 FT19)%EqFFt%3T7EtEFT%F^3lfaFEt 

F FM'fRI, EFT 3Tfw[fWT Ft FTT ‘ 6R ’ FF ERF FT EFtE FFt 1[TT ETFT TRFR 5RT f^FR Ft Ef F^Ft t ^T7H %SFET, 1995 

% EEFFF 5RT WfRTcT ^PT ! 

(73) TR EFR ^FT Ft E^ %E FFTF 16 EF«R, 1995 Tt EEEtt #ft I 

69. 3TRJR 

( 1 ) srfFFRt f f^ft) ftFfaHa<i ee-Mrie ( 2 ) % srjer eerie % ijefe ft ete #111 

(2) iFRtFfqFTfrFF^Fft^tR^R^^TlfFFr Et l)E*J£t eMeFE, 1972 % EEEFt' F ftHfrlfFE EE-fetf-lFI 

(3) % SFJERETt Et 3TfRF^t, ^T Ttrt I 

(3) (I) TFtF STpEFEt F FMFlt PHHfePy?! ft*Tf?Rf % Tq^T % %T RTq FEn— 

(F) RFtFff%'q7 


(73) 

(T) Ttrff fq:7TFT7Tr 37 ;lF7 : ?%FR ,i rofF'5J7T F^Ttf^TT f^fFTTIT 3Tf7TFRt %'5T T Tn , Tq3% ■STJTTRF? FFt^F 
F fF77 3T3R t, F 


(F) 371 Ft Ft fq<d< ^3T T jjt FT^ % ^i< r4! J l 3F 37, F 


(• 5 ?) 371 Ft FT 7TF ^ ^ FF 3 , 3'7S7FFq ^tF RFf^l Ft 75t^F1, 3RT tFTTt FRF Rf 7*F 7THlP<1 FI 

RRgF? 1FFFF7 % FRF FF3. FT FHFRt % 7IFF *f 3 43H FI TT% Ft FF R^t IFF : 

R FRF FR 7ltRT TfF Foi % F3TF7 % FRF FF Ft fRFtF #1 f| Ft I 


F FTRF fRRTR RTRRTt 


(II ) 3#1FT7t F FRFTt Ft FTFR Ft Rf?!, F%F 1 | T i Ft Ft ^F FRF 6 E#) 7T RfqF % EFF F lF77 X!F 
E#f FT %E ^E #lt, Ft srfEFTTE 15 EFE F Fr % -E^EFE TtF | 

E7ET ER If Efit fFEt 3#TFT7t F FEF7F E 30 EE ^ SlfEF Ft 7)F ^Jtt F7 Ft % TTt ER EE31E % FE E 30 
Ft E 3lfEF RTF % FF M % f?iE 3FT’4 EIE % %E Ft 7R ^ EffiftFI E% FF ETE ftF I 


ET^ EE fF tFTTt STTfIRT F EEE E EE E’lEIE EE% 3RT tEEJ ET 3llEE ^FF F FETftE EtF i 

E7E! EE ET fF fFET eRTFE F W3H E EEEE Ft 7 FFEF fFR F% F E^TE % fFR ijr^, 3T7TFTF, EElfE^fE, 
7ETEEE F EF EErfF, PlF F erf ft, E FRt 12 TlEtEt % ERTE EE, Ret FFE (100%) EEEF? E% EF 
E% afrt TETETEF EF FT FEE EFT I 
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70. r-WIU TOR 

(1) arf'WKl RT «p4rh 1 RRRt Pi^Fra % RRR apjijit ITI 4 fag Rg rr 4 -aft ^ farffaR WT 4 4rtR?[ 3tr 4 Prem 

***PT RTf ih»ll Rit'll #7 Rfa ^RT f=nw TRTR 3 +hRi RPR 4RTR Rif t TTt r 4 pT^PKT RTprerii Rrf igffa RRT fis RRRJ R l fftg | 

(2) RTTt 3rfv»bKl RT «p4rkI RTTgRTRR 3TRRT fRRTR 7RTR RTlf "^RTf i r 4 RRRTf RRpfa RTt RR RRT 3ppfa Rif if Rngrft 

4rriR? rf rrrt far rrR ffatfR t it?fait it rtr 4if grftpwft rt rt4r i 4 it 
■3 Tr 4 fRRTR PIR 4 RR TTRTR 4 HpRfll RTfa it 3p[Rfa RRT it fig'll fatRi far 44t farit ftRTRR % f4g Ifar RTt RPR 4’ Tjffa it I 

RRfar 'RfiRTli RT Ri4rh 1 it 4RT % fait it RTTRTRTR RT RP3T if WTRlf^T faTRT RT RRRT 11 

72. PNfiimY 'SFT 3ftT CRHSMI 

( 1 ) 3TPTO RRR-RRR R7 44 3Pj4?I RT fai?! RTTTT RR RRli f fa T4Rif RR 4 ^R fafRRRf % RRSfif fa RTP^RRi RT 
T% liiRlpRfl RTRt % fag '3TTR7RRT it I 

( 2 ) HRA RRRiR, RR Rfa it ■3TTR7RRTRT Rfat, TT^PI fRT i RRifa Rr 4 % RtR TA faf-IRif fa SRR5R I RvC RTRpft 11 

73. fiTIR faTTTRRffafa 

( 1 ) fafRRRIRfa % fafa RT P^Pr-TH RRRR ^ifa. fRRR, PtPi'-tH, TTTpTRR RT fail RTTR RRRT RRTRTR "Spy fai RRRR 
it RR fafalRFfat % 3TRR fat % falR Rfat RRRR 4 it fa? RR 3TfRRiTfiRt fa? R.iRlffR R? TRPJ it, gRg5R[ fRTPR faRT RTTRT 

t I 

( 2 ) fRWR % RTST5JR RR fRRR RRiif % aipfR -f^ 7y^ RT Rft Ri£ RptRli RR ' 

% RKi4n fi^li RRT RT Rt R^ HhI RTTOTTt I 


3T^t-l 
[ faf-TRl 18 iif] 
fi^ST 3llT ”9^t it^TTH 

■wiTR : 
fiRTRi : 

i.RR^TTT RtRRT RRTTT/RRRt i fRT 4’.RI«K RTRW 4RT % RfflRTi RT Rphni 

ir rr i afry rrr iRri it; ^nr RTftR rttrIptr i iifRR rt fierfi i rrts 'g^ri Riftra rpW Rtt qRiicii, wrIr^rt rrt rrIrr 

gTTFRRI i fiRlfTm 3% IR RTRRT/RTiit I 

if 3TFt RtRRl RRRT/RTPft T^ fir 4 RRR % RTTRf i TfifiR R?li 7JRRT RT RRfT 4 rt % RTR s1<rl RTpt Rli liiit wtRkI 

i iRfRR tirit Riii % Ri 4 Riti iejrrt rr% fig fairer rr 4 srpr aqfaR Rrt r it rrtr RriRTreriit itr r it 4 ^t farg rerri 
Rft RrgRfa iRT/git it? r it rrr 4rt % Rftrenr 4" farit Rit rt gpre^TfRRR gprrfaRT ilr r it rrr 4rt % r>t4rk 4 4Rit rt 
rrr 4rt % rtr it?r rt? 4 Rii farit irefaR % farit rtt4rk rtt 4t4ot rr4 rtt -argRfi tirtr rt4rt/rtw4 i 


FRTP5TT : 
gRRTR : 
RRRTR : 

it RR8? T?r?rT8jfre— 
gRTRTT : 
gRRTR : 

RRRTR : 
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CACHAR GRAMIN BANK 
NOTIFICATION 

Cachar. the 14th February, 2001 

Cachar Cramin Bank (Officers and Employees) Service Regulations, 2001 

GB/HO./SR/796/02/2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directors of Cachar Gramin Bank after consultation with the United Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction 
of the Central Government hereby makes the following regulations namely : 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Cachar Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
Organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant lo the subject or context — 

(a) "Act* - means the Regional Rural Banks AcL 1976 (21 of 1976); 

(b) "Appointed dale” means the first day of September. 1987; 

(c) "Appointing Authority ” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank" means the Cachar Gramin Bank established under Sub-section (1) of Section 3 of the Act; 

(f) "Board” means the Board ofDirectorsof the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1 st day of January of a \ car and ending with 
31 st day of December of such year; 

(i) "Competent Authority” means the Chairman in the ease of officers and the officer designated by the 
Chairman in the ease of employees; 

(j) “duty” includes . 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining lime; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service; 

(k) "emoluments” menus the aggregate of salary and allowances, if any; 
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(1) “employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose.services are temporarily lent to other organisations; 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) "Officer” means a person appointed lo any of the posts specified in Regulation 3(a)( I). 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically' be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the United Bank of India; and 

(r) "Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-fi 


CLASSIFICATION OF OFFICERS AND EMPLOYEES. APPOINTMENT. PROBATION AND TERMINATION OF 

SERVICE 


3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale 11 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clerk-cum-Typist Stenographer and such other categories ns may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger. Messcngcr-cum-Sweeper. Driver. Driver-aim-Messenger. Part-time 
Messengcr-cum-Swceper Security Guard and such other categories as may be specified by the Board from 
lime to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything lo the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on nd hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authorin' in respect of employees also. 

(2) AJI appointments in die Bank shall be made in accordance widi the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by (he medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage widi any person shall be eligible 
for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such nun' lage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are - dicr grounds for so doing exempt from the 
operation of this Rule. 

(ii) Dcclaradon: 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per schedule II. 

6. Seales of Pay and Allowances 

The scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3. shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that m the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Seale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Auihontv for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one \ ear 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year winch shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 

one year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ibmilnation of Serv ice by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
w ho attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 

CHAPTER fil 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

fi) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such interv als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 

of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding 
cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv> The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Aflairs, Banking Division, New Delhi letter No F.2./17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre of scale shall be reckoned 
wi th reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, front time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and sha) 1 
not divulge diiectly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Ever> r officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may. without such sanction, undertake honorary' work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

( 1 ) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency' or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge or his official 
duties, take part in the registration, promotion or management of any bank or other company which is required lo 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part m registration, promotion or management ol a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Sociclics Registration Aci. 1800 
(21 of I860) or any corresponding law in force, 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any priv ate person 
without the sanction of the Competent Authority. 
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22. Officer or employee not he absent from duty without pcrmi c S'on or be lute in attendance 

(i) An officer or employee shall no! absent himself from his duties without having obtained the permission of the 
Competent Authority', nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii.) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from Iris headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry: 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry'. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry' Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bonafidc 
investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself ora member of lus family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale: 

(iii) incur a debt at a race meeting: 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except w ith the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable lo 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are hilly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two ycars. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property; inherited by him or owned or acquired by him or hcldby him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference lo the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gi fl or otherwise cither in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is : 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property’ exceeds Rs 10.000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealings with the officer 

OR 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on Iris behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension front 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committeed to prison for debt or is convicted of an ofTencc which in the opinion of the Competent Authority, 
either involv es moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relativ e convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to Ins having 
been arrested for debt or on cirminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad. District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,—■ 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently' quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any poliucal or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in Ihe Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objectiv e whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being: 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance ofhis duties at any time is not affix 'ed in any way by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear In a public place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
(restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) M inor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation ■ 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds. ■ 

(ii) stoppage of increment(s) ofan officer at the efficiency' bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion ofan Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) rev ersion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) rev ersion of an Officer on deputation to his parent organisation. 

(viii) termination of sen ice of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he vv as appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordahce with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in w riting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such eases cv cn if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks agai nst him 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) w ithholding of incrcmcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next low er stage uplo a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal front service which shall not be a disqualification for future employment. 

(vi) dismissal: 

Prov ided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 
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Provided further th;il an enquire need not be held if ■ 

(D the misconducl is such lhat even if proved, the Bank does not intend to impose punishment of removal or 
dismissal: and 

(ii) the 3ank has issued a show cause notice to the emplov ce advising hnn of the misconduct and the punish¬ 
ment for which he may be liable lor such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice- 

39. Waiter of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(at if the facts on the basis of which penally is to be imposed on the officer or employee have been established 
in (lie Court of Law oi Court martial, or 

(b) where the officer or employee has been com leled on a criminal charge: or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for any other reason impracticable to communicate w ith him; or 

(c) w here it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided dial no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulal ion 38 and the procedure w ith the exception of final order, may be delegated by the 
Competent Authority to an officer w ho is senior to the officer against w horn the proceedings are instituted and in the case 
of an employee to any Officer 

Prov ided that the Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly m an incident and disciplinary' proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion lhat having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect or both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation or power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ' 

(i) Where it is alleged lhat an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconducl or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may r be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

(ii) If after considering the report on the investigation the Competeni Authority is satisfied that there is a priina 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to tune tit this behalf, for Us advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 
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(iii) I rafter considering the advice of the Central Vigi iancc Commission or such other Authorin', as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vi gilanee Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty' or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of die Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13.14.15 and 16 or the Prevention of Corruption Act, 1988 or he has acted for 
an improper putpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPE 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on fire 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allow ances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable lo similar category of officers. 
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(2) In case of an employee 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior^ 
to the date of suspension irrespective of the nature of enquiry'. 

(ii) For subsequent period 

(a) Where the enquiry is held departmental by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the dale of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency' or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses t if and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistancc allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistancc allowance shall be paid 10 him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, ifhc is nor rcinovcd/disniissed from the services, be 
treated as period spent on duly or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 43 day s of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be m writing and couched in polite and respectful language and shall be free from unnecessary 
paddings or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual r.eave and Special Leave 
(0 Maternity Leave. 

54. Authorities emirowcred to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of rcjtortlngon return from leave 

An officer or employee on leas e shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working dnvs in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shal I be eligible for privilege leave computed at one day for every 11 days of sendee on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of sendee on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December. 1989 for an aggregate period upto 180 days and from 
1st January 1990. the privilege leave may be accumulated uplo not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited w ith medical leave in 
advance, in two instalments of ten days each oil the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service.which he is likely to render; in the sick leave/medical leave of the calendar year in w hich he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
sendee shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non' subject to a maximum of ten days : 
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Provided lb fit sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receiv e one month’s full emoluments during the period of sick,' 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on fiill emoluments being'debited against his sick/ 
medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank sav ing that lie is fit for duty 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service. 

61. Extraordinary Leav e 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority'. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 day s on any occasion and 360 days during 
the entire period Of his service ; 

Provided that in exceptional circumstances die Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 day s to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, tire Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 day s to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise prov ided in these Regulations. 

(3) No pav and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that v here the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may dirccL that the period of cxtia- 
ordinarv leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 

63. Maternity Leave 

(i) Leave upto a period of three months at a tune may be granted by way of maternity leave including in respect of 
post natal period or at the lime of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of scivtcc of a female officer or employ ee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may Ire granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 
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64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to Iris legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 ■ 

Provided also that in respect of the employee where Iris services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which 
charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER-W 
MISCELLANEOUS 


he hands over 
lie reports his 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with prov isions of 
the aforesaid Act, 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
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Provisions Act, 1952 (19 of ] 952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every' officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further serv ice as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by wav of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall he one month \ pay for every completed year of 
senhee or part thereof in excess of six months subject to a maximum of 15 month's pay : 

Provided that where an officer or employee has completed more than 30 years of sendee, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a Month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity' is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every' officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 
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(1) Even,’ rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place:-—— 

Date:-—~—— 

I..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging lo 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person hav ing any 
dealing with the said Bank. 


Signed before me 


Signature 


Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

[ See Regulation 5 (4) ] 

Declaration lo be obtained from even officer or employee on first appointment 

1. Shri/Smt./Kum._s/o. w/o. d/o____declare 

as under ; 


(i) That 1 am unmarried/a widowcr/widow. 

(ii) That 1 am married and have only one spouse living, 

(iii) That I have cnlercd into or contracted a marriage with a person having a spouse In ing. Application for grant 
of exemption is enclosed. 

(iv) Tobe modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service. 

Date 


Signature 
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schedule nr 

Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place- 

Date. 

"t 


1, the undersigned,'having been appointed in the service of the. Bank hereby declare 

(Place) in__(District) as my place of domicile. f 

2. The above is my place of birth 

or '%|pV 

The above is not my place of birth. My place of birth is (Place) in_(District) but 

__ (Place) has been declared as my place of domicile for the reasons given below : 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Cliainnan 
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